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Agreement
State of Wisconsin
and
Teaching Assistants' Association
6 *\
EFFECTIVE: 11/15/88
U N IV E R S IT Y  OF W IS C O N SIN -M A D  ISON  
TEACHING A SSISTAN TS AND PROJECT/PROGRAM ASSISTANTS  
WORK RULES
Work rules apply to employes' actions pertaining to their employment with the 
department. They are established so the department can fulfill its objectives 
in an orderly manner. Violation of any of the work rules will be grounds for 
disciplinary action ranging from reprimand to immediate discharge, depending 
on the seriousness and/or number of infractions.
Teaching and Project/Program Assistants are prohibited from committing any of 
the following acts:
I. WORK PERFORMANCE
A. Insubordination or failure or refusal to carry out assignments 
or instructions.
B. Neglecting or delaying job duties and responsibilities or 
engaging in unauthorized personal business.
C. Disclosing confidential information and records to unauthorized 
personnel.
D. Falsifying records or giving false information to University 
staff or offices, other government agencies or private 
organizations.
E. Failure to observe all safety rules and practices including: the 
use of protective equipment and clothing; the operation of 
vehicles and equipment; and immediate reporting of accidents or 
injuries which occur during working hours or while in the 
performance of state business, including traffic accidents.
F. Failure to observe academic scheduling established by University 
offices.
G. Failure to provide accurate and complete information when 
required by an authorized person.
H. Discourtesy in dealing with students, University employes, 
employes of other agencies or the public.
II. ATTENDANCE AND PUNCTUALITY
A. Failure to give proper notice, without good cause, when unable 
to report for, or continue, work as scheduled.
B. Unexcused or excessive absenteeism.
C. Abuse of sick leave privileges.
III. USE OF PROPERTY
A. Unauthorized or improper use of University property or equipment 
including vehicles, telephones, copy machines or mail service 
(including electronic mail).
B. Stealing, unauthorized possession or removal of University, 
state or private property, equipment or materials.
C. Unauthorized possession, lending, borrowing or duplication of 
keys, identification cards, building access cards or government 
credit cards; careless or improper use of keys, building access 
cards or credit cards; or failure to promptly report the loss of 
keys, building access cards or credit cards.
D. Defacing, unauthorized posting or unauthorized removing of 
notices, signs, posters or similar materials.
E. Unauthorized entry to University property, including 
unauthorized entry outside of assigned hours of work or entry to 
restricted areas.
F. Admitting unauthorized personnel into state buildings when they 
are closed to the public.
IV. PERSONAL ACTIONS AND APPEARANCE
A. Threatening, attempting or inflicting bodily harm or mental harm 
to fellow employes, students, representatives of other agencies 
or the general public.
B. Threatening or intimidating others or using abusive or profane 
language towards others, including ethnic, racial or religious 
slurs and sexual harassment.
C. Failure to observe smoking regulations.
D. Unauthorized possession of weapons.
E. Making false or malicious statements concerning other employes, 
supervisors or the students of the University.
F. Unauthorized possession or use of alcoholic beverages or 
controlled substances during work hours, while on University 
time or property, or while engaging in University business.
G. Reporting to work in a condition unsafe to the employe, others 
or physical property; or unable to perform job responsibilities 
due to the use or influence of alcohol, controlled substances, 
medicine or sickness; or manifesting any evidence of alcohol or 
drugs when such evidence affects the performance of job 
functions.
H. Immoral conduct or indecency.
I. Selling commercial or private products or services on University 
time or premises without authorization.
J. Unauthorized solicitation for any purpose.
K. Unauthorized distribution of printed matter on state premises.
L. Dress or personal hygiene which adversely affects proper 
performance of duties or is inappropriate for the employe's 
specific assignment.
M. Soliciting or accepting unauthorized compensation, reward, 
gratuity or gift of any kind or value when acting as an official 
representative of the University in the presentation of papers, 
talks, or demonstrations, or for any matter related to the 
employe's job as an employe of the University.
N. Engaging in unauthorized political or union activities.
O. Transacting business as an employe of the University with any 
business entity in which the employe has an interest, except as 
authorized by law.
P. Engaging in any outside activities or employment which may 
impair the employe's independence of judgment or ability to 
perform his/her duties as an employe of the state.
These work rules do not constitute all of the reasons for which an employe may 
be disciplined. Additional unit work rules may be established which concern 
only individual positions and/or work units where such rules are required by 
the nature of the work performed. Unere necessary, these additional work 
rules are available in writing to the affected employes.
Supervisors will instruct employes on procedures to implement work rules, when 
necessary, e.g., procedures for call-in of absences or the way in which work 
is accomplished. Employes are expected to use reasonable judgment in the 
performance of their duties. Violations of these rules, as well as violations 
of statutes, administrative codes, or the code of ethics, will result in 
appropriate disciplinary actions.
Employes who want clarification of specific issues relating to work rules 
should discuss them with their immediate supervisors.
(Work Rule* are a statement o( University policy and not part oi the Agreement between the State oi 
Wisconsin and the Teaching Assistants' Association. They are reprinted here at the University's request)
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AGREEMENT
This Agreem ent m ade and entered into th is 1st day of July, 1991, at 
M adison, W isconsin, pursuant to  the provis ions of Subchapter V  of 
C hapter 111, W isconsin  Statutes, by and betw een the  S tate of 
W isconsin  and the  U n iversity of W isconsin-M adison and the  U n iversity of 
W isconsin-Extens ion (here ina fter re ferred to as the  Em ployer) 
represented by the Departm ent of Em ploym ent Relations and the 
Teach ing  A ss is tan ts ’ Associa tion (here ina fter referred to as the Union) 
as the representative of em ployes em ployed by the State of W isconsin , 
as set fo rth  specifica lly in A rtic le  II.
PURPOSE OF AGREEMENT
It is the  in tent and purpose of the parties hereto tha t th is Agreem ent 
constitu tes an im plem entation of the provis ions of Sections 
111.80-111.97, W isconsin Statutes, consistent w ith  the leg isla tive 
authority  conta ined there in, and provides fo r o rderly  and constructive  
em ploym ent re lations in the pub lic in terest and in the in terests of 
em ployes hereby covered and the State as an Em ployer.
The parties do hereby acknow ledge that th is  Agreem ent represents 
an am icab le  understand ing reached by the  parties as the  result of the 
un lim ited right and opportun ity  o f the  parties to  m ake any and all 
dem ands w ith  respect to the em ployer-em ploye re lationship w h ich  exists 
betw een them  relative to the subjects of bargain ing.
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DEFINITIONS
"D ay" - A  ca lendar day, un less otherw ise specifica lly  stated.
"Year" - F iscal year (from  July 1 through June 30), un less otherw ise 
indicated.
"Em ployer" - The S tate of W isconsin, the U n iversity of 
W isconsin-M adison, and the  University of W isconsin-Extension, as 
represented by the Departm ent of Em ploym ent Relations.
"U nion" - Teaching A ssistants ' Association.
"Em ploye" - A  graduate student registered at the University, w ho is 
currently  appointed as a teaching assistant, p ro ject assistant o r program  
assistant.
"U niversity" - The U n iversity o f W isconsin-M adison and U n iversity of 
W isconsin-Extension.
"D epartm ent" - Any adm in istra tive unit w h ich d irectly  em ploys 
teach ing  and /or program /pro ject assistants.
"W ork tim e" - Scheduled and Unscheduled w ork tim e.
"Scheduled w ork tim e" - That portion of w ork tim e w h ich  is norm ally 
scheduled by o r at the d irection  of the Em ployer.
"U nschedu led  w ork tim e" - That portion of w o rk  tim e  w h ich  is 
flex ib le  and norm ally se lf-scheduled by the em ploye.
NO TE: Underlined language is new to th is Agreem ent.
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ARTICLE I
Scope of the Agreement
This  Agreem ent covers the program , project and teach ing assistants 
of the  U n iversity of W isconsin-M adison and the University of 
W isconsin-Extension as defined by the  W isconsin  Em ploym ent Relations 
C om m ission Certification, Case 241, No. 37747, SE-92, Decision No. 
24264, dated April 29 ,1 9 8 7 .
ARTICLE II
Recognition and Union Security
Section 1. Union Recognition
The Em ployer recognizes the Teaching Assistants ' Associa tion (TAA) 
as the exclusive co llective  bargain ing agent fo r all program , pro ject and 
teach ing  assistants em ployed by the U n iversity of W isconsin-M adison 
and the University of W isconsin-Extension. Nothing in th is Agreem ent 
shall be construed as a grant by the Em ployer of exclusive ju risd ic tion  
over types of duties o r w ork assignm ents to  teach ing, program  o r pro ject 
assistants o r to  the Union.
P rogram  assistant o r pro ject assistant (PA) m eans a gradua te  student 
enro lled in the University of W isconsin system  w ho is assigned to 
conduct research, tra in ing, adm in istra tive responsib ilities o r o ther 
academ ic o r academ ic support pro jects o r program s, except regular 
preparation of instructional m ateria ls fo r courses or m anual o r c le rica l 
assignm ents, under the superv is ion of a m em ber of the facu lty  or 
academ ic staff, as defined in Section 36.05(1) o r (8), W isconsin  Statutes, 
p rim arily  fo r the benefit of the University, facu lty  or academ ic staff 
supe rv isor o r a granting agency. Project assistant or program  assistant 
does not include a graduate student w ho does w ork w h ich  is p rim arily  fo r 
the benefit of the s tudent’s ow n learning and research and w h ich  is 
independent o r self-d irected.
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Teach ing  assistant (TA) m eans a gradua te  student enro lled  in the 
U n ivers ity  of W isconsin  system  w ho is regularly assigned teach ing  and 
re lated responsib ilities, o the r than m anual o r c le rica l responsib ilities, 
under the superv is ion of a m em ber of the  facu lty  as defined in Section 
36.05(8), W isconsin  Statutes.
Em ployes excluded from  th is  co llective  barga in ing unit are all 
supervisors, m anagem ent em ployes and ind iv iduals w ho  are p rivy to 
confiden tia l m atters affecting the em ployer-em ploye re lationship.
Should  a d ispute arise betw een the parties as to  w h e th e r an 
em ploye(s)/ position(s) is appropria te ly inc luded in o r excluded from  the 
barga in ing unit, the party raising the issue shall notify the o the r and a 
m eeting w ill be scheduled w ith in  30 days in an a ttem pt to reach 
agreem ent. If no agreem ent is reached the exc lus ive  rem edy shall be 
tha t e ithe r party m ay request the W isconsin  Em ploym ent Relations 
C om m ission to decide the appropria te  barga in ing unit s ta tus of the 
em ploye(s)/position(s) pursuant to W isconsin  Statutes.
Section  2. Union Dues, M aintenance of M em bership , Fair Share, 
and Political Action C om m ittee Deductions
A. Dues Deduction
Upon reeipt of a vo luntary w ritten ind ividual o rder from  any of its 
em ployes covered by th is Agreem ent, on fo rm s m utually  agreed to 
and provided by the Union, the Em ployer w ill deduct from  the  pay 
due such em ploye those dues required as the  em p loye ’s 
m em bersh ip  dues. New indiv idual o rders subm itted  to  the 
U n iversity payro ll o ffice on o r before the 17th day o f each m onth 
w ill be effective fo r deduction from  the fo llow ing  pay check. 
D eductions shall be made on ly w hen the  em ploye  has suffic ient 
earn ings to cover sam e afte r deductions fo r socia l security , federa l 
taxes, state taxes, and insurance paym ents. D eductions shall be 
certified  to the Em ployer in w riting  by the Union as e ither a un ifo rm  
percentage, un ifo rm  percentage w ith  a do lla r cap, o r fla t do lla r 
am ount fo r all em ployes authoriz ing deductions. The Em ployer 
shall im plem ent any changes in the certified  deduction  am ount as 
soon as possib le, but in no case la ter than  90 days afte r notification 
by the Union.
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Such orders m ay be term inated in accordance w ith the te rm s of the 
o rder the  em ploye has on  file  w ith  the University Payroll O ffice. 
However, under no c ircum stances shall an em ploye be subject to  
the  deduction  of m em bersh ip  dues w ithout the opportun ity  to 
term ina te  her/h is o rder by the em ploye g iv ing 60 days w ritten 
notice to  the  University Payroll O ffice. Upon receiv ing such notice 
the  U n ivers ity  Payroll O ffice shall fo rw ard one copy to the Union. 
W hen an em ploye w ho has a TA A  dues deduction authoriza tion 
card  on file  w ith  the University Payroll O ffice ceases to be in the 
barga in ing unit, the dues deduction under th is  Agreem ent shall 
cease. New authoriza tion cards m ust be subm itted by anyone from  
w hom  dues w ere not taken during the  Septem ber payrolls.
B. M aintenance of M em bership
The Em ployer agrees to deduct the am ount of dues or the 
proportiona te "m aintenance of m em bersh ip" charge ca lcu la ted in 
the  sam e m anner as dues deduction fo r the cost of the co llective 
barga in ing process and contract adm in istra tion as certified  by the 
Union, from  the earnings of the affected em ployes in the unit. The 
Em ployer shall im plem ent any changes in the certified  deduction 
am ount as soon as possib le, but in no case la te r than 90 days after 
notification by the Union.
C. PA C Deduction
Upon receipt of a TAA-PAC  deduction authoriza tion form  from  an 
em ploye on form s provided by the Union, the Em ployer w ill deduct 
from  the pay of such em ploye the PAC contribution authorized by 
the  em ploye. Such authoriza tion shall be term inable in accordance 
w ith  the term s of the authoriza tion card  the em ploye has on file  w ith  
the  U n iversity Payroll O ffice. However, under no circum stances, 
shall an em ploye be subject to a PAC deduction w ithout the 
opportun ity  to term inate h is/her authoriza tion by the  em ploye giv ing 
60 days w ritten notice to the University Payroll O ffice. Upon receipt 
of such notice, the University Payroll O ffice w ill fo rw ard one copy to 
the  Union. W hen an ind ividual ceases to be an em ploye the  PAC 
deduction under th is Agreem ent shall cease. Deductions shall be 
certified  to  the Em ployer in w riting  by the Union as e ither a unifo rm  
percentage, unifo rm  percentage w ith do lla r cap, o r fla t do lla r 
am ount fo r all m em bers of the bargain ing unit authoriz ing 
deductions The Em ployer shall im plem ent any changes in the
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certified  deduction am ount as soon as possib le, but in no case la ter 
than  90 days afte r notification by the Union. N ew  authoriza tion 
cards m ust be subm itted by anyone from  w hom  TA A -P A C  
deductions w ere  not taken during the S eptem ber payrolls.
D. Rem ittance
The Em ployer w ill rem it a ll such deductions to  the  Union w ith in  
tw enty (20) days after the pay day covering  the  pay period of the 
deduction. A t the sam e tim e, the  Em ployer w ill p rov ide the  Union 
w ith  a list in a form  to be determ ined by the  E m ployer of all 
barga in ing unit em ployes from  w hom  dues have been deducted. 
Th is list shall be alphabetica l, and conta in  the nam e, socia l security  
num ber, UD DS num ber, job  title, and am ount deducted  from  each 
em ploye. The Em ployer w ill also provide the Union w ith  an 
a lphabetica l list of em ployes w ith  authoriza tion cards on  file  fo r 
w hom  no deduction w as taken. Upon request from  the  Union, the 
Em ployer w ill cons ider provid ing th is list on an a lternate  m edium  
from  the present fo rm  and provide the  Union w ith  a cost estim ate. 
Should  a list be produced on  an alternate m edium  all costs  incurred 
shall be borne by the Union.
E. Error C orrection
The Em ployer and the Union w ill take all reasonable  corrective  
action to  resolve errors w ith in  60 days fo llow ing d iscovery of the 
error. Adm inistra tive errors of overpaym ent o r underpaym ent to  the 
Union in am ounts of tw o ($2) dollars o r less fo r an ind iv idua l shall 
be w a ived by the parties. A  cap of fifteen  ($15) do lla rs pe r m onth 
shall apply to the am ount w a ived by both parties. The E m ployer 
w ill in form  the Union of all such errors.
F. Indem nificaion
The Union shall indem nify and save the Em ployer harm less against 
any and all cla im s, dem ands, suits, o r o the r fo rm s of liab ility  w h ich  
m ay arise out of any action taken or not taken by the Em ployer fo r 
the  purpose of com ply ing w ith  the provis ions of th is  Section.
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Section 3. Personnel Lists
The Em ployer agrees to furn ish the Union, by the Tuesday fo llow ing 
the  firs t w eekend afte r the  firs t pay date of each sem ester, a list of 
em ployes in the barga in ing unit w ith  the  em ploying departm ent, the job  
title , the percentage of appointm ent, the  pay rate and basis, the  cam pus 
address and, w here  authorized by the  em ploye, the hom e address. The 
E m ployer w ill a lso include one (1) set o f m ailing labels listing the 
barga in ing unit em ploye 's nam e, em ploying departm ent, and cam pus 
address.
Each m onth, the Em ployer agrees to furn ish the Union a list of 
em ployes w ho have been added to the bargain ing unit and em ployes 
w ho have been dropped from  the bargain ing unit.
Lists shall be in a form  to be determ ined by the Em ployer. The list w ill 
be genera ted from  payro ll in form ation fo r the appropria te  pay period. 
Upon reguest from  the Union, the Em ployer w ill cons ider provid ing th is  
list on an alternate m edium  from  the present fo rm  and provide the Union 
w ith  a cost estim ate. Should a list be produced on an a lternate  m edium  
all costs incurred shall be borne by the Union.
The Em ployer shall continue to include em ployes in the annual 
U W -M adison S taff D irectory consistent w ith  current policy. The 
Em ployer w ill provide the Union w ith  ten  cop ies of the D irectory at no 
cost.
Section 4. Bulletin Boards
The Union reta ins the right to use the bu lle tin  board space it is 
currently  using. Additiona l appropria te bu lle tin  boards o r bu lle tin  board 
space w ill be provided in appropria te locations. Such locations w ill be 
m utually  agreed upon in U n ion-M anagem ent m eetings.
O nly designated Union representa tives shall post o r rem ove m ateria l 
from  Union bu lle tin  boards. The Em ployer is not responsib le fo r 
rem oving m ateria l from  bu lle tin  board space w h ich  does not conform  to 
th is  Section.
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All m ateria l posted shall re late to m atters listed below :
A. Union recreationa l and /o r socia l a ffa irs:
B. Union appoin tm ents:
C. Union elections:
D. Results of Union e lections;
E. Union m eetings:
F. Ru lings o r polic ies of the In te rna tional Union o r o the r Labor 
O rgan iza tions w ith  w h ich  the  Union is a ffilia ted:
G. Reports of Union stand ing com m ittees;
H. A ny o the r m ateria l authorized by the  Em ployer o r h is /he r designee 
and the P resident of the Union o r h is /he r des ignee; and,
I. O ffic ia l Union pub lications.
No politica l cam paign literature o r m ateria l de trim enta l to the  Union or 
E m ployer shall be posted.
Section  5. U n ivers ity  Mail
To the  extent a llow ed by law , the Union shall be a llow ed to use the 
in tra-U nivers ity  m ail serv ice fo r the  University of W isconsin -M ad ison and 
the U n ivers ity  of W isconsin-Extension fo r a m axim um  of tw enty fou r (24) 
m ailings per year to em ployes, not to exceed fo u r (4) pe r m onth.
Such m ailings m ust be of a reasonable s ize and vo lum e and prepared 
by the Union in accordance w ith  prescribed mail po licy. The E m ployer 
shall be held harm less fo r the de live ry  and security  of such m ailings.
The Union shall indem nify and save the Em ployer harm less aga inst 
any and all c la im s, dem ands, suits, o r o the r fo rm s o f liab ility  w h ich  m ay 
arise out of any action taken o r not taken by the E m ployer fo r the 
purpose of com ply ing w ith  the provis ions of th is  Section.
Section  6. Use o f Facilities, Equipm ent and Serv ices
The U n iversity shall make m eeting room s availab le to the Union 
th rough  the  Instructional Space O ffice and the  student union reservation 
o ffices. The U nion m ay also use room s under the  contro l of a 
departm ent w ith  the  perm ission of that departm ent. The U n iversity shall 
m ake equ ipm ent and serv ices availab le to the Union in accordance w ith
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U niversity procedures as they are established from  tim e to tim e. The 
Union shall not be required, as a cond ition  of using such serv ices and 
equ ipm ent, to register as a student organ iza tion  under University 
regulations, but it shall be perm itted to use equ ipm ent and services 
under the sam e term s and cond itions as o ther em ploye organ izations.
Section 7. List o f Union O fficers
The Union shall supp ly the Departm ent of Em ploym ent R e lations and 
the C ontract Adm inistra tor, in w riting, and shall m aintain w ith  the 
D epartm ent of Em ploym ent Relations and the C ontract A dm in is tra to r on 
a current basis, the com plete  list of all o fficers of the Union. Should  a 
U nion o ffice r appoin t a designee, the  Union shall furn ish the nam e of 
such designee to the Contract Adm inistra tor. The Union shall notify the 
D epartm ent of Em ploym ent Relations and the C ontract A dm in istra to r 
and each University Departm ent, in w riting, of the TA A  representa tive  fo r 
that Departm ent.
Section  8. U n ion-M anagem ent M eetings
A. O nce each m onth, un less m utually agreed o therw ise, at a m utually 
agreed upon tim e, up to six (6) representatives designated by the 
D epartm ent of Em ploym ent Relations and the C hance llo rs of the 
U n iversity of W isconsin-M adison and University of W isconsin-Extension 
w ill m eet w ith  up to six (6) Union representatives. The parties, by m utual 
agreem ent, m ay perm it add itional representatives to attend a particu lar 
Union- M anagem ent m eeting. Items to be included on the agenda for 
the m eetings are to be subm itted at least seven (7) days in advance of 
the  scheduled dates of the  m eetings if possible.
B. M eetings betw een departm ent cha irpersons/d irectors and 
em ployer representatives and up to five  (5) Union representatives, at 
least half of w hom  are em ployed by the  departm ent, m ay be scheduled 
by m utual agreem ent to d iscuss departm enta l issues.
C. The purpose of U n ion-M anagem ent m eetings shall be to:
1. D iscuss the adm in istra tion of the Agreem ent:
2. D issem inate genera l in form ation of in terest to the parties;
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3. G ive the Union representa tives the opportun ity  to  express the ir 
v iew s on subjects of in terest to em ployes of the barga in ing unit;
4. C onside r hea lth  and safety, sexua l harassm ent and a ffirm ative 
action m atters re lating to  bargain ing unit em ployes; and,
5. Notify the  Union of changes in cond itions of em ploym ent 
contem pla ted by m anagem ent, includ ing reorgan izations w h ich  
m ay affect em ployes in the  bargain ing unit. Failure of the  E m ployer 
to  provide such in form ation shall not prevent the Em ployer from  
m aking any changes. However, m anagem ent shall m ake a 
reasonable effort to  provide such notification.
D. The parties agree that such m eetings w ill be exclusive of the 
g rievance and co llective  bargain ing procedures. G rievances and 
co llective  barga in ing shall not be considered  at these  m eetings.
Section 9. Union Conventions
A. Em ployes who are elected de legates o r a lternates shall be granted 
tw o (2) days leave w ithout pay each year of the  Agreem ent to  a ttend the 
W isconsin  Federation of Teachers S tate C onvention. The em ployes 
shall g ive the ir d irector/departm ent cha ir fourteen (14) ca lenda r days 
advance w ritten notice of the ir attending th is convention.
B. O nce during the term  of th is contract no m ore than six (6) 
em ployes w ho are duly credentia led de legates o r a lternates to the 
W isconsin  S tate A FL-C IO  Convention shall be granted tim e off w ithout 
pay not to exceed fou r (4) days to  attend said convention. The em ployes 
shall g ive the ir d irector/departm ent cha ir fourteen (14) ca lenda r days 
advance w ritten  notice of the ir attending th is convention.
C. O nce per fisca l year no m ore than six (6) em ployes w ho are duly 
credentia led  de legates o r a lternates to the A FT /Q U E S T C onvention shall 
be granted tim e off w ithout pay not to  exceed five (5) days to attend said 
convention. The em ployes shall give the ir d irecto r/departm en t cha ir 
fourteen (14) ca lendar days advance w ritten notice of th e ir a ttend ing th is 
convention.
D. N otw ithstand ing A  th rough C, the Em ployer reta ins the  right to  lim it 
the  num ber of em ployes w ho m ay be g iven leave to a ttend conventions
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at any g iven tim e from  any one Departm ent. Subject to operational 
needs of the U n iversity and the ava ilab ility  of substitu tes, in D epartm ents 
having few er than  fou r (4) em ployes, at least one (1) em ploye shall be 
g ran ted  such leave upon proper advance w ritten  notice; in departm ents 
having fou r (4) th rough ten  (10) em ployes, at least tw o (2) em ployes 
sha ll be granted such leave upon proper advance w ritten  notice; and in 
D epartm ents having eleven (11) o r m ore em ployes, at least th ree (3) 
em ployes shall be granted such leave upon proper advance w ritten 
notice. Such leave shall not be unreasonably denied.
If an em ploye is den ied leave to attend a convention listed in A, B, o r 
C above, the em ploye shall be g iven the  reasons fo r the den ia l in w riting. 
Should  the den ia l be grieved the Em ployer has the  responsib ility  to 
estab lish  that the den ia l w as reasonable.
The Em ployer also shall not be required to grant any em ploye w ho is 
a de legate  o r a lternate tim e off from  w o rk  exceeding a to ta l of seven (7) 
days per fisca l year to attend the  above listed conventions. The 
departm ent w ill be responsib le fo r find ing a substitu te, if necessary, fo r 
the  em ploye. However, an em ploye m ay find  a qua lified substitu te, 
acceptab le  to  the  superv isor and the d irector/departm ent chair, to 
substitu te  on an unpaid basis. If such em ploye arranged substitu tion 
occurs, the  em ploye attending the  convention w ill not incur a loss of pay. 
The to ta l num ber of em ployes granted such an absence at any given 
tim e shall not be grea ter than the num ber of o ffic ia l de legates and 
alternates allocated to the TA A  fo r any g iven convention.
Section  10. Educational C lasses
Subject to operationa l needs of the University and the ava ilab ility  of 
substitutes, em ployes who are e lected or se lected by the Union to attend 
educationa l classes, conferences, institu tes, sem inars o r w orkshops 
conducted by o r fo r the Union and its a ffilia ted labor organ iza tions shall 
be granted tim e off from  w ork, w ithout pay, fo r the purpose of 
partic ipating in such classes. The num ber of days off fo r such purposes 
shall not exceed five  (5) fo r each em ploye in any one fisca l year. The 
em ploye shall notify the cha ir of the departm ent at least fourteen (14) 
days in advance of the antic ipated absence. The departm ent w ill be 
responsib le fo r find ing a substitu te, if necessary, fo r the  em ploye. 
However, an em ploye m ay find  a qua lified substitu te, acceptab le  to the 
superv isor and the departm ent chair, to substitu te on an unpaid basis. If 
such em ploye arranged substitu tion occurs, the  em ploye a ttend ing  the
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educationa l c lass w ill not incur a loss of pay. The to ta l num ber of 
em ployes granted such an absence at any g iven tim e shall not exceed 
ten  (10). The to ta l num ber of days used fo r such purpose shall not 
exceed s ix ty  (60) in any fisca l year.
Section 11. Union V is ita tions
The Em ployer agrees that non-U nivers ity  a ffilia ted  o ffice rs  and 
representa tives of the Union shall be adm itted to  U n ivers ity  prem ises 
during norm al w o rk ing  hours by g iv ing 24 hours advance notice 
(w henever possib le) to  the  appropria te  E m ployer representa tive . The 
Union w ill lim it such vis ita tions to  a reasonable num ber of v is its  pe r w ork 
site pe r year. Em ployes function ing  as Union v is ito rs  shall not be in pay 
status. W here access to the prem ises is specifica lly  regu la ted the  Union 
v is ito r w ill ab ide by all such regulations. Such v is ita tions shall be fo r the 
purpose of ascerta in ing  w he ther o r not th is  Agreem ent is be ing observed 
by the parties o r fo r the ad justm ent of g rievances. The Union agrees 
tha t such activ ities shall not in terfere w ith  the norm al w o rk  duties of the 
em ployes. The Em ployer has the right to designate  a priva te  and 
reasonably accessib le m eeting place and to  provide a representa tive  to 
escort the Union representative if operationa l requ irem ents do not perm it 
un lim ited access to  that part of the  p rem ises w here  the  m eeting is to 
take  place.
Section 12. Union O rientation
The Em ployer agrees to d istribute  to  each em ploye upon appoin tm ent 
a packet of in form ationa l m ateria l fu rn ished to the E m ployer by the 
Union. The d istribution shall be through the appoin ting departm ent and 
take  p lace in a tim ely manner.
This in form ationa l m ateria l to be d istributed by the  E m ployer may 
include:
A. C over le tter
B. Inform ation about Union history and structure
C. M em bersh ip  in form ation
D. C ontract in form ation
E. Inform ation regarding Union m eetings and events
F. Lists of contact persons and officers
G. O the r m ateria l m utually agreed upon by the Em ployer and the 
Union.
14
If the Union de livers to a departm ent at the start of a sem ester a 
notice of a Union orien tation m eeting, the departm ent w ill d is tribute  such 
notice to  Teach ing Assistants and P rogram /P ro ject Assistants w ho  have 
not previously been appointed.
Upon request of the  Union, departm ents that schedule an orien ta tion 
program  fo r new em ployes shall provide the schedule to the Union in a 
tim e ly  m anner. If the  Union chooses to request a room  under the 
departm en t’s contro l fo r the purpose of hold ing a Union orien tation 
m eeting, the departm ent shall schedule the  room  fo r that purpose if 
availab le.
Section  13. No Interference
The Union shall have the right to com m unica te  w ith em ployes at all 
tim es except w ork tim e and to schedule m eetings w ith  em ployes w ithout 
in tentional in terference from  the Em ployer, provided such Union actions 
do not in terfere w ith  the norm al duties of em ployes. Em ployes shall not 
conduct any Union activ ity o r business during w ork tim e, except as 
specifica lly  authorized by the provis ions of th is  agreem ent.
Section  14. Printing and D istribution of the Contract
The Union shall be responsib le fo r the prin ting of th is  Agreem ent. The 
Em ployer shall be responsible fo r the typesetting of th is  Agreem ent. Any 
m ateria l put into the  Agreem ent that is not in itia led and proofed by the 
Em ployer and the  Union w ill not be considered a va lid  part o f th is  
Agreem ent. The Union shall print 8250 cop ies of the Agreem ent. The 
E m ployer and the Union shall share the prin ting cost, inc lud ing the costs 
of preparing galley prin ts, w ith  the Union paying 60%  and the  Em ployer 
paying 40%  of all costs.
The Em ployer shall receive 8000 cop ies and the Union shall receive 
250 cop ies of the  Agreem ent. The Em ployer shall in form  the Union of 
the num ber of contracts required by each departm ent. The Union shall 
package contracts by Departm ent and de live r the contracts to the 
Em ployer at a m utually  agreed upon p ickup point. The Em ployer shall 
de live r the contracts to  the Departm ents. If contracts are de livered to the 
Em ployer during the spring or fa ll sem ester w h ile  c lasses are in session, 
the Em ployer shall d istribute the contracts to em ployes w ith in  fourteen 
(14) days of de livery to  the Departm ents. If the contracts are delivered 
to the Em ployer at another tim e, the Em ployer shall d is tribute  the
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contracts  to  em ployes w ith in  14 days of the start o f c lasses. The 
E m ployer fu rthe r agrees to d istribute  cop ies of th is  A greem ent to  all new 
em ployes as they  are appointed. D istribution of the  con tract to  current 
and new  em ployes by the D epartm ents shall be in the sam e m anner 
used currently  by Departm ents to  de live r notices to em ployes. The 
d is tribu tion  shall take p lace through the appoin ting departm ent. The 
E m ployer w ill not be held liable if em ployes do  not receive contracts 
provided that a good fa ith  effort w as dem onstra ted  in the  d istribution 
process.
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ARTICLE III
Management Rights
It is understood and agreed by the parties that m anagem ent 
possesses the sole right to  operate its agencies so as to carry  out the 
sta tu tory m andate and goa ls assigned to  the  agencies and tha t all 
m anagem ent rights repose in m anagem ent; how ever, such rights shall 
be exerc ised consistently  w ith  the o the r provis ions of th is  Agreem ent.
M anagem ent rights include but are not lim ited to the fo llow ing:
1. To utilize personnel, m ethods, and m eans in the m ost appropria te 
and effic ient m anner possib le as determ ined by m anagem ent.
2. To m anage and d irect the em ployes of the various agencies.
3. To hire, transfer, assign or reta in em ployes in positions w ith in  the 
agency.
4. To suspend, dem ote, d ischarge o r take o the r appropria te 
d isc ip lina ry  action aga inst em ployes fo r just cause.
5. To determ ine the  size and com position  of the  w o rk  force and to  lay 
off em ployes in the  event of lack of w ork o r funds o r under 
cond itions w here  m anagem ent believes that continuation of such 
w o rk  w ou ld  be ineffic ient o r nonproductive.
6. To determ ine the m ission and goa ls of the University and the 
m ethods and m eans necessary to fu lfill that m ission inc lud ing the 
contracting  out fo r o r the  transfer, a lteration, curta ilm en t o r 
d iscontinuance of any goa ls o r services.
7. To establish reasonable work rules which shall be applied equitably 
and which shall not conflict w ith any provisions of th is Agreement.
The reasonableness of w ork rules, which includes both the application 
and the interpretation, may be challenged through the grievance 
procedure contained in this Agreement. Newly established or 
am ended work rules shall be written and given to the Union at least 
seven (7) days prior to the effective date of the rule(s).
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The provis ions of th is  A rtic le  shall not be used fo r the  purpose of 
underm in ing the Union o r d iscrim inating aga inst any of its m em bers.
It is recognized by the parties that none of the  m anagem ent rights 
noted above o r any o the r m anagem ent rights shall be subjects of 
barga in ing during the term  of th is  Agreem ent.
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ARTICLE IV
Grievance Procedure
Section 1. D efin ition and Procedure
A. A  grievance is defined as, and lim ited to, a w ritten com pla in t on 
fo rm s described  be low  in paragraph "C " involving an a lleged v io la tion of 
a specific  provis ion(s) of the Agreem ent and rem edy sough t. G rievances 
m ay be filed  by e ithe r individual(s), the  Union, o r the Em ployer. An 
ind ividual grievant is encouraged to d iscuss the com pla int w ith  his o r her 
im m ediate superv isor prior to filing a grievance.
B. The w ord  "days" fo r the purpose of Sections 1 through 3 of th is  
artic le  shall not include spring recess o r the periods from  the last day of 
exam s o f the fa ll sem ester to the firs t day of the next instructiona l period.
C. O nly one subject m atter shall be covered in any one grievance. A 
grievance shall conta in  a c lea r and concise sta tem ent of the g rievance 
and ind icate the  issue involved, the re lief sought, the  date the inc ident o r 
v io la tion took place and the specific section o r sections of the Agreem ent 
involved. Except as required in Section 10 of th is  Article , the grievance 
shall be presented at S tep One to the cha irperson/d irecto r of the 
departm ent in w h ich  the em ploye is appointed in quadrup lica te  (on form s 
DER-25 fu rn ished  by the Em ployer to  the Union and any prospective 
grievant) and signed and dated by the em ploye(s) and Union 
representa tive  (if any). W here the Em ployer is the grievant, the 
grievance shall be m ailed d irectly to the Union. G rievance fo rm s not 
p roperly com ple ted shall be c la rified  at the S tep 1 grievance m eeting.
D. A  bargain ing unit em ploye m ay choose to have a Union 
representa tive  represent h im /her at any step of the grievance procedure. 
If an em ploye brings any w ritten grievance to m anagem ent’s attention 
w ithout firs t having notified the Union, the m anagem ent representative to 
w hom  such grievance is brought shall im m edia te ly notify e ithe r the  Union 
o r union stew ard in the appropria te departm ent o r subd iv is ion , and no 
fu rthe r d iscuss ion  shall be had on the m atter until the Union has been 
g iven notice and an opportun ity  to  be present.
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E. Individual em ployes o r groups of em ployes shall have the right to 
present g rievances in person o r through o the r representa tives of the ir 
ow n choosing  at steps one through three of the grievance procedure, 
provided that a Union representa tive  has been affo rded the  opportun ity  
to  be present at any d iscussions and that any settlem ent reached is not 
inconsisten t w ith  the provis ions of th is  Agreem ent. The E m ployer w ill 
supp ly cop ies of all w ritten  decis ions to the Union.
F. A ll g rievances m ust be presented prom ptly and no la te r than  th irty  
(30) days from  the date the grievant firs t becam e aw are of, o r shou ld 
have becom e aw are of w ith  the exercise of reasonable d iligence, the 
cause of such grievance. In the case of a g rievance a lleg ing tha t the 
assigned duties require m ore tim e than provided in the appoin tm ent, the 
g rievance m ust be filed as specified in the A ppo in tm ent section of th is 
Agreem ent and in any case m ust be filed  no la ter than  fourteen (14) 
days a fte r the date the em ploye knew  o r could reasonably have been 
expected to know  of the cause of such grievance unless such fourteen 
(14) day tim e period is extended by m utual agreem ent.
G. S teps 1 and 2 of the grievance procedure m ay be w a ived by 
m utual agreem ent. In addition, w here  the sam e E m ployer representative 
hears m ore than  one step of a grievance, those  steps shall be 
conso lidated.
H. G rievances filed by the Em ployer shall be sent d irec tly  to  the 
Union and shall be trea ted as having been filed  at the Third S tep of the 
G rievance Procedure.
Section  2. G rievance Steps
Step One: W ith in  fourteen (14) days of receipt of the  w ritten 
g rievance from  the em ploye or h is/her representative, the departm ent 
cha irperson/d irecto r o r h is/her designee w ill m eet w ith  the em ploye and 
h is/her representative to hear the  g rievance and w ill return a w ritten 
answ er to  the  em ploye and h is/her representative no la te r than ten (10) 
days after th is m eeting.
Step Two: If d issatis fied w ith  the  answ er in S tep One, to be 
considered  further, the grievance m ust be appealed to the  appropria te  
D ean/D irector of the  S chool/C o llege/D iv is ion w ith in  seven (7) days from  
receipt of the answ er in S tep One. The D ean/D irecto r o r h is/her
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designee w ill m eet w ith  the em ploye and h is/her representa tive  w ith in  
fourteen (14) days from  receipt of the appeal of S tep O ne and a ttem pt to 
resolve the  grievance. A  w ritten  answ er w ill be p laced on  the grievance 
fo llow ing  the  m eeting by the  D ean/D irector o r h is /he r designee and 
returned to the em ploye and h is/her representative no la ter than  ten  (10) 
days a fte r th is m eeting.
Step Three: If d issatis fied w ith  the answ er in S tep Two, to  be 
considered  further, the grievance m ust be appealed to the  C hance llo r or 
her/h is designee w ith in  seven (7) days from  receip t o f the  answ er in S tep 
Two. The C hance llo r o r her/his designee w ill m eet w ith  the em ploye and 
h is /he r representative w ith in  fourteen (14) days from  receipt of the 
appeal of S tep Two.
Follow ing th is .m eeting  the  w ritten  decis ion of the C hance llo r w ill be 
p laced on the grievance by the C hance llo r o r her/h is designee and 
returned to the grievant and h is /he r representative, no la ter than ten  (10) 
days a fte r th is m eeting.
If the Em ployer is the grievant, the Union shall respond to the 
g rievance w ith in  fourteen (14) days from  receipt o f the grievance.
Step Four: G rievances w h ich have not been settled under the 
forego ing procedure m ay only be appealed to arb itra tion by e ithe r the 
Union or the  E m ployer w ith in  tw enty (20) days from  the date of the 
answ er in S tep Three, o r the g rievance w ill be considered ine lig ib le  fo r 
appeal to arb itra tion. If an unresolved grievance is not tim e ly  appealed 
to  arb itra tion, it shall be considered term inated on the basis of the Third 
S tep answ er of the  responding party w ithout pre judice or precedent in 
the resolu tion of fu tu re grievances. The issue as stated on the Third 
S tep grievance and any am endm ents made thereon, in w riting, at the 
Th ird  S tep grievance m eeting shall constitu te  the sole and entire  subject 
m atter to be heard by the arb itra tor, un less the parties agree to m odify 
the scope of the hearing.
The  parties shall establish a m utually agreed upon panel of seven (7) 
arb itra to rs to  hear arb itra tion cases. The parties shall a ttem pt to 
m utually  agree upon the panel of arb itra tors and if they are unable to 
reach m utual agreem ent, the parties shall request the W isconsin  
Em ploym ent Relations C om m ission to supp ly a panel of fifteen  (15) 
arb itra to rs not includ ing any previously agreed upon arb itra tors. The
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parties shall a lte rnate ly strike nam es from  the panel, w ith  the  co in  flip  
loser s trik ing firs t, until a suffic ient num ber rem ains to com ple te  the  panel 
of seven (7) perm anent arb itra tors. The  parties w ill m eet w ith in  seven 
(7) days from  the date of the w ritten  appeal of a grievance to  arb itra tion 
to  se lect an arb itra to r from  the panel. O ne year a fte r a rb itra to rs are 
se lected fo r the panel, each party shall have the right to e lim ina te  up  to 
one (1) a rb itra to r from  the  panel. Should  a replacem ent a rb itra to r be 
needed fo r the panel, the replacem ent shall be se lected  in accordance 
w ith  the procedures defined above. The procedure  fo r se lecting an 
arb itra to r from  the  panel to  hear a pa rticu la r case is as fo llow s:
1. The parties m ay m utually agree to a panel m em ber.
2. If the parties cannot agree on a panel m em ber, the parties shall 
strike nam es, w ith  the  co in flip  loser strik ing firs t, until one a rb itra to r 
rem ains w ho shall then  hear the case, except that if both  parties 
d isagree w ith  th is fina l arbitrator, the parties shall request the 
W isconsin  Em ploym ent Relations C om m ission to  subm it a panel of 
arb itra tors, from  w h ich  the  parties m ay select a m utua lly  agreed to 
arb itra tor. If the parties are still unab le  to  reach agreem ent, a 
request w ill be m ade to the Federa l M edia tion and C oncilia tion 
S erv ice to  furn ish a panel of arb itra to rs and fina l se lection shall be 
in accordance w ith  the procedures estab lished by the Federa l 
M edia tion and C oncilia tion Service.
W here tw o o r m ore grievances are appealed to arb itra tion, an effort 
w ill be m ade by the  parties to  agree upon the grievances to be heard by 
any one arbitrator. O n the grievances w here agreem ent is not reached, 
a separate  arb itra to r shall be appointed fo r each grievance.
W here the grievance is entirely denied by the arbitrator, the fees and 
expenses of the arbitrator shall be borne by the party initiating the 
grievance. W here the grievance is entirely upheld by the arbitrator, the fees 
and expenses of the arbitrator shall be borne by the party found to have 
vio lated the contract. W here the grievance is upheld in part and denied in 
part by the arbitrator, the arbitrator shall determ ine the allocation of his/her 
fees and expenses between the parties. If e ither party w ishes to have a 
court reporter present, the party making the request shall bear the full cost 
of the reporter. If the other party desires to have a copy of the transcript, 
then the cost of the reporter shall be shared equally by the parties. W here 
the grievance is settled after an arbitrator has been scheduled, the fees and 
expenses of the arbitrator (if any) w ill be shared equally by the parties.
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On grievances w here  arb itrab ility  is an issue, a separate arb itra to r 
shall be appointed to determ ine the  question of arb itrab ility  un less the 
parties agree o therw ise. W here the question of arb itrab ility  is not an 
issue, the  a rb itra to r shall on ly have authority to determ ine com pliance 
w ith  the  provis ions of th is  Agreem ent.
The arb itra to r shall not have ju risd iction o r authority  to  add to, am end, 
m odify, nullify, o r ignore in any w ay the provis ions of th is  Agreem ent and 
shall not m ake any aw ard w h ich in effect w ou ld  grant the Union o r the 
E m ployer any m atters w h ich w ere  not obta ined in the negotia tion 
process.
The decis ion of the  A rb itra to r w ill be fina l and b inding on both parties 
to  th is Agreem ent. The decis ion of the A rb itra tor w ill be rendered w ith in  
30 days from  receipt of the briefs from  the parties o r the transcrip t in the 
event brie fs are not filed.
Section 3. T im e Lim its
G rievances not appealed w ith in  the designated tim e lim its in any step 
of the g rievance procedure w ill be considered as having been settled on 
the basis of the last preceding answer. G rievances not answ ered w ith in  
the  designa ted  tim e lim its in any step of the grievance procedure m ay be 
appealed to  the  next step w ith in  seven (7) days of the  exp ira tion of the 
designated tim e  lim its. The parties may, however, m utually  agree in 
w riting  to extend the tim e lim its in any step of the grievance procedure.
Section 4. M eeting w ith G rievance R epresentatives
An em ploye may consu lt w ith  h is/her Union representative during 
w ork ing  hours fo r a reasonable period of tim e relative to a grievance 
m atter, o r to  process a grievance, provided that th is does not in terfere 
w ith  scheduled w o rk  activities.
Section 5. Retroactivity
Settlem ent of grievances m ay or m ay not be re troactive  as the 
equ ities of particu lar cases m ay dem and. In any case, the m axim um  
period of re troactiv ity  a llow ed shall be a date not earlie r than  th irty  (30) 
days prio r to the date of in itiation of the w ritten grievance in S tep One 
unless the c ircum stances of the case made it im possib le fo r the  em ploye
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to  know  he/she had grounds fo r such c la im  prior to  tha t date, in w h ich  
case the  retroactiv ity  shall be lim ited to  a period of fo rty -five  (45) days 
prio r to  the date the grievance w as in itia ted in w riting . Em ployes who 
vo lun tarily  te rm ina te  the ir em ploym ent w ill have the ir grievances 
im m edia te ly w ithdraw n and w ill not benefit by any la te r settlem ent of a 
group grievance. G raduation shall not be considered vo luntary 
te rm ina tion  fo r purposes of th is  section.
Section 6. Exclusive Procedure
The grievance procedure set out above shall be exclusive and shall 
replace any o ther grievance procedure fo r ad justm ent of any d isputes 
aris ing from  the  app lication and in terpre ta tion of th is  Agreem ent, except 
as otherw ise specifica lly  provided in th is Agreem ent.
Section 7. G rievance Representatives
The Union shall furn ish to the C ontract A dm in is tra to r in w riting  the 
nam es of g rievance representatives im m ediate ly a fte r the ir appointm ent. 
Any changes thereto  shall be forw arded to the  C ontract A dm in is tra to r by 
the Union as soon as the changes are m ade.
Unless specifica lly  provided in th is Agreem ent, the  E m ployer is not 
responsib le fo r any expenses incurred by grievants o r Union 
representa tives in the processing or investigation of grievances.
Section 8. Union G rievances
Union o fficers and grievance representa tives shall have the  right to  
file  a Union grievance w hen any provis ion of A rtic le  II of th is  Agreem ent 
and any provis ions of th is  Agreem ent w here  the E m ployer is requ ired to 
provide notice to the Union is a lleged to have been vio la ted. Such 
grievances m ust be designated as Union grievances at the in itia l step 
and must com ply w ith  the tim e lim its previously set fo rth  in th is  Article .
Section 9. G roup G rievances
G roup grievances are defined as, and lim ited to, those  grievances 
w h ich  cover m ore than one em ploye, and w h ich involve like 
c ircum stances and facts  fo r the grievants involved. G roup grievances 
are lim ited to em ployes in the  sam e departm ent superv ised by the sam e
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ind iv idual(s). In the case of Teaching Assistants, group grievances are 
lim ited to  those w ho teach the sam e course and are superv ised by the 
sam e ind iv idua l(s). Further, in a group grievance, on ly one (1) grievant 
shall be the spokesperson fo r the group. G roup grievances m ust be so 
designa ted  at each step of the  grievance procedure and set fo rth  a list of 
all em ployes covered by the  grievance. No em ployes m ay be added to 
the  list o f group grievants a fte r the second step hearing. Relief is 
restric ted to  those em ployes identified by nam e in the g roup  grievance. 
Individua l grievances w h ich  m eet the defin ition  of group g rievances as 
conta ined herein shall be conso lidated at each step of the g rievance 
procedure w henever possib le. Individual g rievances w h ich  do not 
specifica lly  m eet the defin ition  of group grievance, conta ined herein, may 
be conso lidated by m utual agreem ent.
Section  10. D iscipline
The parties recognize the authority  of the Em ployer to suspend, 
d ischarge o r take o the r appropria te d isc ip linary action aga inst em ployes 
fo r just cause (See N egotia ting Note # 5 ). If any d isc ip line  is taken 
aga inst an em ploye, the em ploye w ill receive a copy of th is  d isc ip linary 
action. An em ploye who a lleges that such action w as w ithout just cause 
m ay appeal a suspension or d ischarge beginning w ith  the second step of 
the g rievance procedure. An em ploye shall be entitled to the presence 
of a grievance representative at an investigatory in terv iew  if he/she 
requests one and if the em ploye has reasonable grounds to be lieve that 
the  in terv iew  m ay be used to support d isc ip lina ry action aga inst him /her. 
W henever it is appropria te , the Em ployer shall g ive the em ploye and the 
grievance representative o r Union advance notice of the  Em ployer's 
in tent to  hold an investigatory in terview .
Section 11. Exclusion of Probationary Em ployes
N otw ithstand ing Section 10 above, the retention o r re lease of 
probationary em ployes shall not be subject to the grievance procedure.
Section 12. Non-R etaliation and Related Provisions of the  State  
Em ploym ent Labor Relations Act (SELRA)
The Parties agree to abide by the provis ions of the S ta te  Em ploym ent 
Labor Relations Act and refrain from  any unfa ir labor practices as 
defined by the Act, W is. S tats., 111.84(1),(2). (SELRA, See N egotia ting 
Note #6) Em ployes w ill not su ffe r re ta lia tion fo r the exercise of any of
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the ir rights granted under the  provis ions of th is  agreem ent. Any c la im s 
of re ta lia tion o r o ther v io la tions o f SE LR A  by e ither party w ill be 
addressed th rough the appropria te  process of the  W isconsin  
Em ploym ent Relations C om m ission and are specifica lly  barred from  the 
G rievance Procedure.
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ARTICLE V
Appointments 
Section 1. Term  of A ppointm ent
An appointm ent of a teaching, program , o r project assistant shall be 
fo r a specific period up to  one year. Nothing w ith in  the te rm s of th is 
Agreem ent precludes the University from  m aking financia l support 
guaran tees to graduate students fo r a period longer than one year, and 
such guaran tees may include a teaching, program , o r project 
assistantsh ip.
Sections 4, 5, 6, 7, 8 B. C. F. G, and 9 of th is  Artic le do not app ly to 
hourly Project Assistant Appoin tm ents.
Section 2. Em ploym ent Critria
D epartm ents that em ploy Teach ing Assistants and Program /P ro ject 
A ssistants shall establish crite ria  fo r use in m aking appoin tm ents to 
Teach ing Assistants and P rogram /P ro ject Assistants. These crite ria  may 
include but are not lim ited to such factors as academ ic record, le tters of 
recom m endation, previous re levant experience, and facto rs  re lated to 
the academ ic m ission of the departm ent.
C opies of departm enta l criteria  shall be sent to the Union as 
estab lished o r revised. Established crite ria  w ill be availab le on  request 
to  em ployes.
Section 3. Letters of A ppointm ent
All new ly appointed em ployes shall receive a le tter of appo in tm ent 
w h ich  specifies the appointm ent title , experience c lassifica tion (if any), 
appo in tm ent percentage, effective dates, salary level, length of 
probationary period (if any), hours of w ork o r w ork assignm ent if known, 
and fo r e lig ib le  em ployes notification that insurance includ ing health 
insurance and o ther benefits m ay be availab le and have dead lines fo r 
enro llm ent; the le tter w ill a lso indicate a person or o ffice to  con tact fo r 
in form ation regarding benefits associated w ith  the appointm ent.
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In addition, reappo inted em ployes shall receive a le tte r of appo in tm ent 
w h ich  specifies the appointm ent title, experience c lass ifica tion  (if any), 
appo in tm ent percentage, effective dates, sa lary level, and hours of w o rk  
o r w ork assignm ent if known.
A ll le tters of appo in tm ent w ill a lso indicate that the  em ploym ent 
re la tionsh ip  is governed by, and subject to, the provis ions of a co llective  
barga in ing agreem ent negotia ted by the Teach ing  A ss is tan ts ’ 
Association.
Section 4. P robationary Period
A. Except as indicated in B, an em ploye shall serve a probationary 
period equ iva lent to one academ ic sem ester in length fo r an academ ic 
sem ester length appoin tm ent o r academ ic year appo in tm ent, o r six 
m onths fo r o the r periods of appo in tm ent, during w h ich  she o r he m ay be 
te rm ina ted  w ithout recourse to the g rievance procedure. An em ploye 
m ust be notified of te rm ination in w riting, during the probationary period, 
e ithe r de livered in person or by certified  mail. No em ploye shall be 
required to serve m ore than one probationary period as a Teach ing  
Assistant in any one departm ent. No em ploye shall be required to  serve 
m ore than one probationary period as a P ro ject/P rogram  Assistant in any 
one departm ent.
For an em ploye w ho receives a subsequent appoin tm ent invo lv ing a 
change in title  o r departm ent, the appoin ting departm ent m ay w a ive  the 
probationary period described above. The Em ployer shall include 
considera tion  of the em ploye 's perform ance in h is/her p rio r appo in tm ent 
in determ in ing w hether or not to  w a ive the probation. Th is w a ive r is not 
subject to  the g rievance procedure under Artic le IV of th is  Agreem ent.
B. If an em ploye ’s perform ance is deem ed unsatis factory during her 
o r his probation the Em ployer may extend the em ploye ’s probation to no 
m ore than double the orig ina l length of the probationary period. If a 
probation is extended, the em ploye m ust be notified in the sam e m anner 
as probationary term ination.
C. In the case of an em ploye w hose perform ance is deem ed 
unsatis factory during her o r his probation, the E m ployer m ay estab lish  a 
rem edia l program . Th is  program  m ay be carried out during the orig ina l 
o r extended probationary period, o r during a period of nonappoin tm ent
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prio r to a renew ed appointm ent. Partic ipation in a rem edia l program  shall 
not be considered part of w ork duties under Section 8 of th is  Article .
Section 5. A ppointm ent Percentage
A. During a sem ester in an academ ic year, graduate students who 
hold appoin tm ents as Teach ing , P rogram /P ro ject A ss is tan ts  shall have 
appoin tm ents at a level to ta ling at least one-th ird  tim e, except as 
provided in paragraphs B. and C.
B. Tota l appo in tm ents fo r em ployes may be less than  one- th ird  tim e 
w ith  the agreem ent of the em ploye. Such appoin tm ents shall be 
approved by the departm ent and Dean/D irector.
C. Em ployes appointed on a tem porary em ergency basis and all 
hourly pay basis P rogram /P ro ject Assistants m ay be appointed at a level 
less than one-th ird  tim e.
Section 6. Job Posting
The University w ill m ake in form ation about openings and app lica tion 
p rocedures fo r Teaching A ssistants and Program /P ro ject Ass is tantsh ips 
availab le to  ensure that all in terested graduate students are g iven an 
opportun ity  to apply. At the  beg inn ing of each academ ic year, the 
A cadem ic Personnel O ffice w ill post a list of departm ents that em ployed 
Teach ing A ssistants and/or P rogram /P ro ject Assistants in the  previous 
year. Interested graduate students may fo llow  up the ir in terests at the 
departm ent level.
D epartm ents em ploying o r antic ipating the em ploym ent of Teach ing 
Ass is tants  o r P rogram /P ro ject Assistants w ill m aintain posted in form ation 
as fo llow s:
A. in form ation about procedures fo r app lying fo r Teach ing and 
Program /P ro ject assistantsh ips including the nam e o r location of an 
o ffice w here  inguiries o r app lications m ay be made.
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B. a listing of courses tha t typ ica lly  have Teach ing A ssistants 
assigned o r are expected to have Teach ing A ssistants assigned. Th is 
list w ill be updated to  include specia l course opportun ities tha t m ay 
becom e availab le. A  separate list o f sum m er sess ions course 
possib ilities w ill be posted if applicable.
C. in form ation about P rogram /P ro ject Ass is tan tsh ips tha t may 
becom e available.
Th is  in form ation w ill rem ain posted on a bu lle tin  board des igna ted  by 
the  departm ent and easily  accessib le  to graduate students.
Section 7. Teaching Assistant Course A ssignm ents
Teach ing  A ssistants m ay request assignm ent to pa rticu la r courses, 
and w hen in the  departm en t’s judgem ent the Teach ing A ss is tan t is 
qua lified  to  teach the course, the course superv isor is agreeable  to  the  
assignm ent, and the departm ent can staff its courses in a m anner w h ich  
it deem s satis factory, the Teaching A ss is tan t’s request shall be granted.
D epartm ents shall notify appointed Teach ing  A ssistants of the ir 
ten ta tive  course assignm ents, if know n, no la ter than  A ugust 1 fo r fa ll 
sem ester courses and D ecem ber 1 fo r spring sem ester courses. Such 
notification does not guaran tee the assignm ent.
Section 8. Duties
In assigning du ties to Teaching, P rogram /P ro ject Assistants:
A. The departm ent and supervis ing staff m em ber shall estab lish  the 
required duties of the em ploye and the superv is ing staff m em ber shall 
d iscuss these duties w ith  the em ploye at the beg inning of the 
appoin tm ent period.
B. It is understood tha t em ployes in th is  bargain ing unit are engaged 
in pro fessiona l activ ities of such a nature that the ou tpu t produced o r the 
result accom plished cannot be precise ly m easured in re lation to  a g iven 
period of tim e. In determ in ing the  am ount of tim e expected fo r an 
em ploye assignm ent, consideration shall be g iven to such fac to rs  as 
type  of instruction, num ber of students instructed, and all o ther facto rs, 
inc lud ing those specific  to  the course or group of courses to w h ich
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instructional duty expecta tions apply. F luctuations above and below  the 
hours reflected in the  appoin tm ent level are expected, correspond ing  to 
ind iv idual d istinctions such as experience.
&  The appointm ent level shall be based on the departm en t’s 
determ ina tion  of the am ount of tim e it shou ld norm ally take to perform  
the  assigned duties including orien ta tion and tra in ing. Satis factory 
perfo rm ance of these duties shall not require an effort exceeding 360 
hours pe r sem ester fo r a halftim e academ ic year pay basis appoin tm ent; 
1040 hours per year fo r a halftim e annual pay basis appointm ent; 867 
hours per ten-m onth period fo r a halftim e ten-m onth pay basis 
appoin tm ent; o r a proportiona l num ber of hours fo r o ther dura tions o r 
percentages of appointm ent.
D. A ll duties required by the superv is ing staff m em ber o r the 
departm ent shall be fa irly  w ith in  the scope of em ploym ent and shall be 
included in the ca lcu la tion of required hours.
E. The num ber of hours are stated fo r the fu ll appointm ent period, but 
hours needed to carry out required duties may fluctuate over portions of 
the appoin tm ent period. As soon as the Em ployer becom es aware of 
substan tia l fluctua tions w h ich w ill occur the em ploye w ill be so notified. 
Except fo r appointm ents outside the academ ic year, if the Em ployer 
knew  o r shou ld w ith  the exercise of reasonable diligence have know n of 
a substantia l increase in the num ber of hours needed to  carry  out 
required duties during a particu lar period and d id  not so notify  the 
em ploye, the em ploye shall not be required to w ork m ore than 40 hours 
in any one week.
The parties recognize that in form al d iscussion betw een a superv isor 
and an em ploye is likely to be the most effective w ay to resolve problem s 
in assignm ent of duties. An em ploye who finds that the assigned duties 
appear to require m ore tim e than is a lloca ted should im m ediate ly notify, 
and consu lt w ith , the superv isor or Departm ent C hair (or designee), who 
shall reconsider the factors used to determ ine the am ount of tim e 
expected. The superv isor and the departm ent m ay d irect e ithe r an 
ad justm ent in the duties or, pending approval of funding, an ad justm ent 
in the appointm ent level.
An em ploye m ay subm it to the superv isor o r Departm ent C ha ir (or 
designee) a w ritten  request that the duties required be revised. A
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response shall be m ade w ith in  one (1) w eek of the w ritten  request unless 
the  em ploye and the departm ent m utually agree to a longer period. If 
the em ploye is d issatis fied w ith  the response o r no response is 
forthcom ing, the em ploye m ay file  a grievance under A rtic le  IV of th is  
Agreem ent. No such grievance w ill be considered  unless the re  has been 
a p rio r w ritten  request to m ake an adjustm ent.
An arb itra to r’s award under th is  section of the Agreem ent is lim ited to 
pay fo r w o rk  perform ed. Should an arb itra to r determ ine that the  pay 
level is too low fo r the  assignm ent, then the Em ployer m ay e ithe r 
increase pay o r reduce the responsib ilities.
F. A  departm ent o r superv isor may establish reasonable p rerequ is ites 
w h ich  a Teach ing Assistant m ust m eet in order to  teach a particu lar 
course and determ ine w he ther those pre-requ is ites have been met 
before the Teach ing Assistant becom es e lig ib le  to teach the  course. Any 
specia l prerequ is ites shall be posted a long w ith  the jo b  opening . If a 
Teach ing  A ssistant requests to  teach such a course and has not met the 
prerequ is ites, the  Teach ing  Assistant shall not be paid fo r tim e  involved 
in m eeting the prerequis ites if the request is granted. If a Teach ing 
Assistant is assigned to a course w h ich  the Teach ing Ass is tan t has not 
requested and fo r w h ich  she o r he does not m eet the prerequ is ites, the 
Teach ing  A ssistant shall be paid fo r the tim e w h ich  is necessary to 
satis factorily  m eet those prerequisites.
G. Em ployes required to  w ork during periods of academ ic recess shall 
be g iven reasonable written notice. If reasonable notice is not g iven in a 
non- em ergency and an em ploye refuses to w ork during periods of 
academ ic recess, then discip linary sanctions shall not be im posed.
Section <L W ork Surroundings
The Em ployer recognizes that appropria te resources and an adequate 
w ork environm ent, includ ing basic office supp lies and m ateria ls, are 
necessary fo r the perform ance of job  responsib ilities. If an em ploye 
be lieves that add itional resources or fac ilities are needed to  perform  
such duties, then the em ploye is encouraged to contact h is /he r 
im m ediate superv isor fo r the  purpose of d iscuss ing  such needs. If the 
m atte r is not resolved to the satisfaction of the em ploye, then she/he 
m ay bring her/his concerns d irectly to the departm ent cha ir/d irecto r. The 
E m ployer w ill m ake a good fa ith  effort to provide resources and fac ilities  
com m ensurate  w ith job expectations.
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ARTICLE VI
Orientation, Training and Evaluation 
Section  1. O rientation and Training
O rientation, tra in ing, and eva luation of em ployes is a responsib ility  of 
the  Em ployer. The parties recognize, however, tha t the pro fessiona l 
nature of Teach ing and P rogram /P ro ject Assistantsh ips m eans that 
these  em ployes have effective contributions to m ake to the ir own 
w ork ing  perform ance and environm ent and that of the ir co lleagues.
M ost activ ities ot th is  nature take p lace at the departm ent o r 
schoo l/co llege level, and Teach ing and P rogram /P ro ject Assistants 
a lready partic ipate  in them  in m any departm ents.
The parties encourage all departm ents and em ploying units to  
deve lop and s trengthen m echanism s fo r Teach ing and P rogram /P ro ject 
A ssistant input in to and partic ipation in activ ities of th is  nature.
Em ploying un its  shall provide orien ta tion m ateria l fo r em ployes 
appropria te  to  the ir assigned duties. Such m ateria l m ay be w ritten 
and/or ora l and shall include in form ation on such m atters as fac ilities  and 
resources needed to carry out the job and necessary gu ide lines and 
procedures. Departm ents m ay have m ore extensive tra in ing program s 
availab le fo r teach ing, program , and pro ject assistants. The Em ployer 
w ill o rien t and tra in  em ployes to appropria te safety and security  
p recautions in a tim e ly  manner.
The Em ployer agrees to schedule tra in ing w orkshops fo r em ployes 
that w ill address the subjects of racial and sexual harassm ent, as w e ll as 
o the r cam pus-w ide issues deem ed by the Em ployer to  be relevant.
These w orkshops w ill be deve loped in consu lta tion w ith  the  cam pus 
A ffirm ative Action O ffice , the Union, and o the r appropria te  offices.
S e c tio n  2. E v a lu a tio n
Each em ploying unit shall establish an evaluation process to review  
perform ance of duties and ability. Em ployes shall be in form ed of the 
eva luation process and criteria  fo r eva luation at the start of the  period fo r 
w h ich  they are oeing evaluated.
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A. Eva luations m ay include such types of review  as the fo llow ing:
1. Individua l student eva luation of the teach ing perform ance of a 
teach ing  assistant in a course in w h ich the student is enrolled.
2. R eview  by supervis ing facu lty  and staff of em ploye 
perform ance.
3. Self review .
4. Peer Review.
B. If the eva luation p rocess is im plem ented by a com m ittee , the 
com position  of such com m ittee shall be in accordance w ith 
estab lished departm enta l procedures. In the event review  of 
teach ing  perform ance includes a com m ittee , the com m ittee shall 
have a facu lty  m ajority: its m em bersh ip  m ay include em ploye 
representa tives chosen by em ployes and m ay include o the r staff 
and students.
C. A  Teach ing Assistant w ill be g iven at least 24 hours notice  prio r 
to  the  superv isor’s in itia l v is it in a sem ester fo r the purpose of 
evaluation. Prior notice is not required fo r superv isory v is its  fo r any 
o the r purpose, including subsequent v is its  fo r evaluation purposes.
D. If student evaluations are part of the eva luation process, 
em ployes w ill be notified at least fo rty-e igh t hours prior to 
d is tribu tion  of student eva luation form s.
E. Com m ents and data  that evidence illegal d iscrim ina tion  shall be 
excluded from  consideration , and the presence of such com m ents 
shall be considered in w e igh ing  the  eva luation as a w hole .
F. Perform ance of Teaching Ass is tants  shall be review ed at least 
once during the te rm  of the appointm ent. Perform ance of P rogram  
and Project Assistants m ay be review ed during the term  of the 
appointm ent. W here the  Em ployer com ple tes a perfo rm ance 
review , a w ritten perform ance eva luation report w ill be provided. A  
copy of th is  report and any w ritten evaluations resulting from  A 
above w ill be g iven to the em ploye w ho w ill have the right to make 
a w ritten  response to  be placed in his o r her personnel file.
34
Section 3. M entor Appointm ents and M erit A w ards
Prio r to  Ju ly  1 ,1 9 9 2 , and effective on  that date, the  U n iversity w ill 
institu te M entor Appoin tm ents to Teaching A ssistants and M erit Aw ards 
to  Program /P ro ject Assistants who have dem onstra ted outstanding 
contributions in the ir respective areas. A  M entor Appoin tm ent 
C om m ittee w ill be established at each School/C o ilege to  determ ine the 
nom ination and selection process to r the M entor A ppoin tm ents to r 
Teach ing Assistants.
A  Cam pus M entor Appoin tm ent and Merit Aw ard C om m ittee w ill be 
established. Each School/C o ilege w ill appoint one (1) representa tive  to 
the Cam pus Com m ittee. The Union may appoint th ree (3) 
representa tives to th is Com m ittee. This C om m ittee shall have the 
fo llow ing  responsib ilities:
a. Provide recom m endations to the C hance llo r fo r the a lloca tion ot 
M entor Appoin tm ents and Merit Awards.
b. Provide adm in istra tive gu idelines fo r the nom ination and se lection 
processes fo r M entor Appoin tm ents.
c. Develop recom m endations for the se lection process of Merit 
Awards.
The nom ination and selection processes deve loped w ill assure the 
opportun ities to r Teaching Assistants and P rogram /P ro ject A ss is tan ts  to 
nom inate the ir peers, and these nom inations w ill be considered.
Teach ing Assistants w ho are selected to receive the M entor 
Appo in tm ents m ay subseguently  be g iven opportun ities to provide input 
and assistance during the orientation, tra in ing and evaluation processes 
to r the ir peers, as w e ll as m ake recom m endations fo r the  im provem ent 
of undergraduate  education. Specific  opportun ities in these areas w ill be 
estab lished by the School/C o ilege M entor Appoin tm ent C om m ittees.
A ll M entor A ppoin tm ents and Merit Aw ards w ill be at the sole 
d iscre tion of the Em ployer and are not subject to the grievance 
procedure under A rtic le  IV of th is  Agreem ent.
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ARTICLE VII
Nondiscrimination/Affirmative Action
Section  1. D iscrim ination Prohibited
Em ployes covered under th is Agreem ent shall be covered by C hapter 
111, subchapter II (S tate Fair Em ploym ent Act), W is. S tats.; there fo re , 
the  U n iversity and the Union shall not d iscrim inate  on  the basis of age, 
race, creed, co lor, handicap, m arita l status, sex, national orig in , 
ancestry, sexual orientation, arrest record o r conviction record.
The Em ployer and the Union agree that all em ployes should be able 
to w o rk  in an environm ent free of sexual harassm ent and tha t no 
em ploye should be subject to sexua l harassm ent. Sexual harassm ent, 
w h ich  may involve a person of e ither sex aga inst a person of the 
opposite  o r sam e sex, underm ines the in tegrity of the  w orkp lace  and 
shou ld be e lim inated. Sexual harassm ent in em ploym ent m ay consis t of 
unw e lcom e sexua l advances, requests fo r sexual favors o r o the r form s 
of verba l or physica l nature when:
(1) Subm ission to such conduct is made exp lic itly  o r im plic itly  a 
te rm  o r cond ition  of an ind iv idua l’s em ploym ent;
(2) Subm ission to or re jection of such conduct by an ind iv idua l is 
used as the basis fo r em ploym ent dec is ions a ffecting such 
ind ividuals or;
(3) Such conduct has the purpose o r effect o f unreasonably 
in terfering w ith  an ind iv idua l's  w o rk  perform ance o r creating an 
in tim idating, hostile or o ffensive w ork ing enviornm ent.
In o rder to prevent and elim inate sexual harassm ent, the  Em ployer 
w ill take a ffirm ative steps to  help create a w orkp lace  free of sexual 
harassm ent. The Em ployer w ill fu lfill its contractual ob liga tions w ith 
regard to  th is  section by:
(1) D istributing to all em ployes appropria te  in form ation concern ing  
the  nature of sexua l harassm ent, m ethods by w h ich  it may be 
prevented o r e lim inated, and avenues th rough w h ich  v ic tim s may
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seek assistance; and
(2) B rie fing superv isory personnel on the problem s of sexual 
harassm ent and the ir role in taking corrective action.
Section 2. A ffirm ative Action
The University and the Union shall abide by federa l and state laws 
and regulations and the University by University polic ies fo r a ffirm ative 
action in all te rm s and cond itions of em ploym ent. Therefore, Teach ing 
Assistants and Pro ject/P rogram  Assistants are incorpora ted in the 
U n ivers ity 's  A ffirm ative  Action Plans, and the University w ill seek the 
advice and counse l of the Union in the annual review  of these Plans.
Section 3. Com plaint Procedures
A ny a llega tions of v io la tion under th is A rtic le  concern ing  acts of the 
Em ployer o r co-em ployes shall be restricted to  the  rem edies availab le 
under University Policies, and State and Federa l S tatutes. The 
G rievance procedure in Artic le  IV shall not be used to resolve any 
m atters under th is Article.
However, a barga in ing unit em ploye m ay choose any person, 
includ ing a Union Representative, to advocate  on h is /he r behalf during 
the s igned com pla in t procedure ava ilab le under U n iversity Policies.
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ARTICLE VIII
Health and Safety
Section  1. G eneral O bligations o f the Parties
A. Em ployer
The Em ployer shall observe all app licable health and safe ty laws and 
regulations and w ill take all reasonable steps necessary to assure 
em ploye health and safety.
B. Em ploye and Union
Em ployes shall perform  the ir duties in a safe m anner, u tiliz ing the 
hea lth  and safe ty equ ipm ent provided by the  Em ployer. Shou ld  an 
em ploye becom e aware of cond itions he/she be lieves to be unhea lthy o r 
dangerous to  the ir hea lth  and safety, the em ploye shall report the 
cond ition  im m edia te ly to  the  supervisor.
The Union w ill lend its fu ll support and encouragem ent to  the 
Em ployer in m utual e ffo rts to m aintain a safe and hea lthy w orking 
environm ent.
Section  2. Labor-M anagem ent C ooperation
The parties to th is  Agreem ent p ledge them selves to a coopera tive  
e ffo rt in the area of hea lth  and safety founded upon good fa ith  
com m unica tion and d iscussion of problem s, so lu tions, and prevention, at 
regu lar union-m anagem ent m eetings as provided in A rtic le  II, Section 8.
Section  3. Equipm ent
Adequate firs t aid equ ipm ent shall be provided at appropria te  
locations.
The Em ployer agrees to  furn ish and m ainta in in safe w ork ing  
cond ition  all too ls and equ ipm ent required to  satis factorily  ca rry  out the 
duties of each position. Em ployes are responsib le fo r reporting any 
unsafe  cond ition  o r practice  and fo r properly using and caring fo r the
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too ls and equ ipm ent furn ished by the Em ployer.
The Em ployer shall fu rn ish  pro tective clo th ing and equ ipm ent in 
accordance w ith  the standards estab lished by the Departm ent of 
Industry, Labor and H um an Relations.
Section 4. Build ings
The Em ployer shall provide and m aintain all s ta te -ow ned bu ild ings, 
fac ilities, and equ ipm ent in accordance w ith  the app licable regulations of 
the State Departm ent of Industry, Labor and H um an Relations. W here 
facilities are leased, the Em ployer shall m ake a reasonable effort to 
assure that such facilities com ply w ith  the app licable regulations of the 
State Departm ent of Industry, Labor and H um an Relations.
Section 5. Eye Protection
In the event that the Em ployer requires eye pro tection fo r em ployes, 
the Em ployer w ill provide the appropria te  type of safety g lasses fo r the 
duties perform ed to protect the health and safe ty of the  em ploye. If an 
eye exam ination fo r required safety g lasses is necessary, the Em ployer 
w ill pay the cost, o r any portion of the cost, fo r one exam ination during 
the life of th is  contract if it is not covered by the em ploye ’s present hea lth  
insurance program . Em ployes m ust present satis factory proof that they 
have attem pted to  have the ir insurance prov ider pay fo r the  cost of the 
exam . The em ploye w ill be responsible fo r any nonessentia l feature .
Section 6. VD T-C R T
Em ployes w hose assigned duties require high VD T-C R T use (five 
hours o r m ore in a day on an average of tw ice per w eek at least nine 
w eeks per sem ester o r its equivalent) on a regular basis are encouraged 
to have an eye exam ination. Em ployes who avail them se lves of such 
exam ination w ill be re im bursed fo r the cost, o r any portion of the cost, for 
one exam ination during the life of the contract if it is not covered by the 
em ploye ’s present hea lth  insurance program . Em ployes m ust present 
satisfactory proof that they have a ttem pted to have the ir insurance 
provider pay fo r the cost of the exam.
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Section 7. R espiratory Protection
In the  event tha t the Em ployer requires the  use of respiratory 
equ ipm ent by em ployes, the Em ployer shall provide su itab le  equ ipm ent.
Section  8. A bnorm ally  D angerous Tasks
In the  event an em ploye believes tha t an assigned ta sk  is abnorm ally  
dangerous due to physica l o r em otiona l lim ita tions of the  em ploye, o r 
due to abnorm al safe ty hazards, the  em ploye shall in form  the  im m edia te  
supervisor. Upon receip t of such notification, the  superv isor shall rev iew  
the  situation w ith  the  em ploye and attem pt to  resolve the  m atter.
In a ttem pting to  resolve the m atter, the supervisor, at h is/her 
d iscre tion, m ay a ttem pt to m ake w ork p lace task  perform ance and /or 
task  assignm ent changes consistent w ith  hea lth  and safety 
considera tions and the  ava ilab ility  of add itional o r a lte rnate  personnel. 
The  superv isor may o rder the em ploye to perform  the task  or, at the 
superv isor’s d iscre tion, m ay assign the affected em ploye to o ther 
availab le w o rk  consistent w ith  the w ork usua lly  perform ed by the 
em ploye.
If the m atter is not resolved to  the satis faction of the em ploye, and 
he/she carries out the task, he/she may la ter file  a grievance. If the 
em ploye refuses to perform  the task  and no a lternate  ass ignm ent is 
m ade by the supervisor, the em ploye m ay be subject to d isc ip line . If the 
em ploye is d iscip lined, he/she m ay file  a grievance, under A rtic le  IV.
Section 9. S afety  Inspections
W hen the  Departm ent of Industry, Labor and Hum an Relations 
inspects o r p lans to inspect U n iversity fac ilities  w here  em ployes work, 
the  Union shall be notified as soon as possib le p rio r to the inspection. A  
Union o ffic ia l, upon request to the superv isor and w ith due cons ide ra tion  
fo r scheduled w o rk  responsib ilities, w ill be re leased w ithou t loss of pay to  
accom pany the inspector fo r a m axim um  of s ixteen hours pe r year.
Upon w ritten  request fo r the latest o r m ost current Departm ent of 
Industry, Labor and Hum an Relations safety inspection o f a specific  
fac ility , the report w ill be furn ished to the requesting Union offic ia l.
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Section 10. Hazards
Upon w ritten  request by the  Union, the  U n ivers ity  w ill provide a list of 
bu ild ings, of w h ich  the  U n iversity is aware, conta in ing asbestos and 
rad ioactive  isotopes. Em ployes w ho have questions about the presence 
of tox ic  chem ica ls  at the ir w o rk  site are instructed to  obta in  such 
in form ation from  the ir im m ediate supervisor.
The Union w ill be notified, w henever possib le, at least 30 days in 
advance o f any asbestos rem oval pro jects the Em ployer engages in. In 
add ition , announcem ents shall be posted at the bu ild ing w here such 
rem oval pro ject is p lanned, advising em ployes who w ork in the build ing 
o r portion of the build ing a ffected by the rem oval project, that an 
asbestos rem oval pro ject w ill take place and antic ipated dates fo r said 
project.
Section 11. C om pliance Lim itation
The E m ployer’s com pliance w ith th is article is con tingent upon the 
availab ility of funds. If the  E m ployer is unable to m eet the requirem ents 
of any Section of th is  A rtic le  due to a lack of funds, the Em ployer shall 
m ake a positive effort to  obta in  the necessary funds from  the appropria te 
legislative body.
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ARTICLE IX
Miscellaneous
Section  1. Personnel File
The em p loye ’s offic ia l personnel file  m ay be com bined w ith  an 
em ploye 's  academ ic file ; if so, on ly that portion of the  file  re lating to 
em ploym ent shall be considered the o ffic ia l personnel file.
Upon w ritten  request, an em ploye shall, w ith in  a reasonable tim e, 
have an opportun ity  to  review  and copy h is /he r o ffic ia l personnel file  in 
the  presence o f a designated m anagem ent representative. A  Union 
representa tive  m ay accom pany the  em ploye w hen review ing h is /he r 
o ffic ia l personne l file . A n  em ploye m ay give w ritten authoriza tion 
perm itting  a Union representative to review  h is/her o ffic ia l personnel file  
instead of review ing it in person. However, em ployes shall not be 
entitled  to  review  o r copy confiden tia l le tters and statem ents of 
recom m endation . Add itions to  the  offic ia l personnel file  shall be lim ited 
to  m ateria l d irectly  re la ted to the em ploye ’s em ploym ent. The em ploye 
m ay m ake a w ritten  sta tem ent regard ing h is/her position  on the m ateria l 
p laced in h is /he r o ffic ia l personnel file  and such statem ent shall be 
appended to the m ateria l w h ich  is the subject of the  em ploye ’s 
sta tem ent. No w ritten  m ateria l shall be used in any action adversely 
a ffecting an em ploye in h is/her em ploym ent as a Teach ing Ass is tan t o r 
P rogram /P ro ject Ass is tan t un less a copy is provided o r m ade accessib le 
to  the  em ploye.
The  E m ployer shall not d issem inate  any in form ation from  an 
em p loye ’s o ffic ia l personnel file  to  any person, organ ization o r 
non-U nivers ity  agency w ithout w ritten  authoriza tion from  the em ploye 
except as p rovided by law.
Section  2. Travel and Lodging
A s of the  e ffective  date  of th is  Agreem ent, the Em ployer agrees to 
incorpora te  in to th is  Agreem ent the  provis ions of ss. 16.535 and 20.916 
of the  W is. S tats., re lating to the re im bursem ent of S tate em ployes fo r 
expenses incurred w h ile  trave ling  on State business. The Union 
recogn izes tha t the Em ployer has the right to deve lop reasonable
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guidelines to  im plem ent and adm in is te r the provis ions of ss. 16.535, 
20.916 and th is  Section.
Lodging - Em ployes shall be re im bursed fo r th e ir actual, reasonable, 
and necessary expenses fo r lodging incurred in the  perform ance of the ir 
o ffic ia l duties. Receipts are required fo r all lodging. An explanation of 
reasonableness is necessary where the lodging is in excess of the 
am ount set fo rth  below. The am ount set fo rth  be low  includes the cost of 
all app licable taxes.
Effective Ju ly  1 ,1 9 9 1 , $47,00 per night.
E ffective Ju ly  1 ,1 9 9 2 , $49.00 per night.
M eals - Em ployes shall be re im bursed fo r all actual, reasonable , and 
necessary am ounts expended fo r the ir ow n m eals incurred in the 
perform ance of the ir o ffic ia l duties. Em ployes shall be re im bursed 
w ithout receip ts fo r actual expenses incurred accord ing to  the fo llow ing 
schedule:
In-state O ut-of-S tate
H igh-C ost-C ities Per 
Out of S tate Lodging 
R eim bursem ent Bulletin 
Breakfast $ 7.20
Lunch $ 7.50
Dinner $16.00
Breakfast $ 5.90
Lunch $ 6.30
D inner $13.40
Effective July 1 J .292
Breakfast $ 6 .4 0 Breakfast $7.80
Lunch $ 6 .8 5 Lunch $ 8 .1 5
D inner $14.50 Dinner $17.35
All o f the above am ounts include tax and tip.
W hen an em ploye is entitled to  re im bursem ent fo r tw o o r more 
consecutive  m eals in a day, the am ount expended fo r any particu lar 
m eal is left to the d iscre tion of the em ploye, but the to ta l re im bursem ent
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c la im  shall not exceed the  ind iv idua l m eal rates fo r the  consecutive  
m eals in a day.
A ll m eals in excess of these  am ounts m ust be accom panied by a 
receip t and fu ll exp lana tion o f the  reasonableness of such expense.
The  E m ployer agrees to re im burse any em ploye w ho is authorized 
and required to  use h is /he r personal autom obile  in h is /he r w o rk  fo r the 
S ta te  at a rate of 26.0 cents per mile.
W hen an assigned poo l o r sta te -ow ned autom obile  is ava ilab le  and 
tendered  and the em ploye is g iven the option to utilize h is /he r persona l 
autom obile , the m ileage a llow ance shall be at a rate equal to the 
approx im ate cost o f opera tion  of S ta te  cars, includ ing depreciation. The 
E m ployer fu rthe r agrees that upon the recom m endation of the head of 
the S tate agency and the approva l by the Secretary of Adm in istra tion, an 
add itiona l re im bursem ent at the rate of $.01 (one cent) per m ile m ay be 
pa id  to  any em ploye fo r the use of h is/her personal autom obile  w hen 
used as an em ergency veh ic le  o r under cond itions w h ich m ay cause 
excessive w ear or deprec ia tion  includ ing pulling tra ilers or w h ich  require 
the insta lla tion of special equipm ent.
The  Em ployer agrees to re im burse an em ploye w ho  is authorized to 
use a priva te ly  ow ned m otorcycle  on  state business. The rate fo r 
re im bursem ent shall be 14.4 cents pe r m ile, subject to the fo llow ing 
cond itions:
1. O nly one ind iv idua l m ay be transported on a s ing le m otorcycle.
2. The agency m ay require trave l by autom obile  if the trave l costs are 
antic ipa ted  to be less than the cost of trave l by m otorcycle, such as 
w hen tw o o r m ore state em ployes are trave ling  to  the sam e 
destination.
3. The agency head m ay require the  use of a safe ty helm et as a part 
o f the  agency’s w o rk  rules.
T rave l expenses shall be advanced to em ployes upon request w hen 
estim ated  m onth ly expenses exceed $50. Such advances shall not 
exceed 80%  of the estim ated expense.
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ARTICLE X
Wages
Section  1. W age A d justm ents - For a listing o f w age rates after all 
negotiated ad justm ents  See A PPEN D IX  - W age Schedule
The Em ployer agrees to provide em ployes covered by th is Agreem ent 
the  fo llow ing  genera l w age adjustm ents:
A. First Fiscal Year (1991-92)
The Em ployer shall, effective Ju ly 1 ,1 9 9 1 , increase the then current 
base pay rate o f Teach ing A ssistants by one percent (1.0% ) (except that 
the  effective da te  fo r sum m er em ployes on  an S pay basis shall be after 
the  sum m er em ploym ent period), and of P rogram  and Project Assistants 
by one percent (1.0% ).
B. Second Fiscal Year (1992-93)
The Em ployer shall, effective Ju ly 1 ,1 9 9 2 , increase the then current 
base pay rate of Teaching A ssistants by tw o and three quarters percent 
(2 ,75% ), (except that the effective date fo r sum m er em ployes on an S 
pay basis shall be afte r the sum m er em ploym ent period), and of 
P rogram  and Project Assistants by tw o and three quarters percent 
(2.75% ).
Section 2. Experience/Train ing Levels
A. Experience is defined in sem ester-un its  of teach ing  experience as 
a teach ing  assistant in the University of W isconsin System ; o r as a 
teache r or g raduate  teach ing assistant in o ther accredited un ivers ities or 
co lleges; o r as a teacher in a high school, vocational school, techn ica l 
school, o r com m unity  co llege; or, if re levant, as a teache r w ith  any 
com parab le  experience in a fore ign  school system . Teach ing assistants 
m ust also com plete  the Em ployer-provided sexual harassm ent and 
a ffirm ative action tra in ing under A rtic le  VI, Section 1 to qua lify  fo r the 
"experienced" rate.
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B. O ne sem ester-un it o f experience is granted to a Teach ing 
Ass is tan t w ho has taught one fu ll sem ester of a tw o- sem ester academ ic 
year in a capacity  defined in A  above. Tw o- th irds of a sem ester-un it of 
experience is granted to a Teaching Assistant w ho has taught one fu ll 
qua rte r o f a th ree- qua rte r academ ic year in a capacity  defined in A  
above. Tw o- th irds  of a sem ester-un it of experience is granted to a 
Teach ing  Ass is tan t w ho  has taught one fu ll sum m er session in a 
capac ity  defined in A  above.
C. E ffective w ith  the start of the 1991-92 academ ic year, tra ined  rates 
shall be estab lished fo r P rogram  and Pro ject Assistants w ho have 
com ple ted  the Em ployer-provided sexual harassm ent and a ffirm ative 
action tra in ing  under A rtic le  VI, Section 1. The tra ined rates shall be as 
set fo rth  in Appendix - W age Schedule.
D. There are two c lass ifica tions of Teaching Assistants based on 
experience and tra in ing:
1. An "inexpe rienced” Teach ing Assistant has had less than one and 
tw o-th irds (1 2/3) sem ester-un its  of experience.
2. A n "experienced" Teach ing Assistant has had one and tw o-th irds 
(1 2/3) o r m ore sem ester-un its  of experience and has com pleted 
the  E m ployer-provided sexual harassm ent and a ffirm ative action 
tra in ing  under A rtic le  VI, Section 1.
E. C hanges of the stipend rate from  the "inexperienced" to  the 
"experienced" shall be effective at the beg inning of the sem ester o r 
sum m er fo llow ing  a change in elig ib ility.
F. There are tw o c lassifica tions of P rogram /P ro ject Assistants:
1. A  P rogram  o r Project A ssistant w ho has not com ple ted the 
Em ployer-provided sexual harassm ent and a ffirm ative  action 
tra in ing  (untra ined ra te ).
2. A  P rogram  o r Project A ssistant w ho has com pleted the 
Em ployer-provided sexual harassm ent and a ffirm ative action 
tra in ing  (tra ined ra te ).
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G. Annual basis em ployes w ho vo luntarily  com ple te  the 
Em ployer-provided tra in ing shall be paid at the tra ined rate eftective on 
January 1 o r Ju ly  1, w h icheve r date  com es first a fte r the  com pletion of 
the  tra in ing.
Section 3. M entor A ppointm ents and M erit Aw ards
All M entor A ppoin tm ents fo r Teaching Assistants and M erit Aw ards for 
P rogram /P ro ject Assistants w ill be in the  am ount of $500. Teaching 
A ssistants w ho receive these M entor Appoin tm ents shall receive one (1), 
tw o hundred and fifty  do lla r ($250) paym ent during the fa ll sem ester and 
one (1) tw o hundred and fifty  do lla r ($250) paym ent during the  spring 
sem ester in the second year of th is  Agreem ent. In the case of Merit 
Aw ards, a one-tim e lum p sum  of $500 w ill be issued to those 
Program /P ro ject Assistants se lected during the second year of th is 
Agreem ent. A ll M entor A ppoin tm ents and M erit Aw ards w ill be 
considered g ross w ages fo r the  purpose of payro ll deductions. The 
num ber of M entor Appoin tm ents and Merit Aw ards w ill be seventy-six 
(76) M entor Appoin tm ents and eleven (11) M erit Aw ards determ ined by 
funds genera ted at the rate of .25%  of genera l program  revenue.
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ARTICLE XI
Benefits
Section  1. Health Insurance
The Em ployer agrees to  continue in effect the health insurance p lan 
estab lished under Section 40.52(3), W isconsin  S tatutes fo r elig ib le 
em ployes. The E m ployer agrees to  continue the  present adm in istra tion 
of the  Health  Insurance Plan. The Em ployer agrees to pay 80%  of the 
g ross p rem ium  fo r the  s ing le o r fam ily  standard health insurance p lan or 
100%  of the gross prem ium  of the a lternative qua lify ing plan that is the 
least cos tly  qua lify ing p lan w ith in  the county in w h ich the  a lternate  plan is 
located, w h icheve r is lower, but not m ore than the to ta l prem ium . 
E m ployer con tribu tions fo r em ployes who select the standard plan shall 
be based on  the ir coun ty of residence. Q ualify ing health insurance plan 
shall be determ ined in accordance w ith  the standards established by the 
G roup Insurance Board.
Section  2. O ther Insurance Plans
The Em ployer agrees to  con tinue  the optiona l deductions from  
em ploye sa laries fo r insurance p lans as provided under s. 20.921(1)3, 
W isconsin  Statutes.
Section  3. Tu ition and Fees Deduction
An em ploye shall have the option at the beg inning of the fa ll sem ester 
of paying that sem este r’s tu ition  and fees th rough payro ll deductions in 
equal am ounts from  the N ovem ber 1, D ecem ber 1, and January 1 
paychecks of that sem ester’s payroll. A t the  beg inning of the spring 
sem ester an em ploye shall have the option of paying that sem ester’s 
tu ition  and fees through payro ll deductions in equal am ounts from  the 
M arch 1, April 1, M ay 1, and June 1 paychecks of that sem ester’s 
payroll.
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Section 4. Sick Leave Credit Bank
A. S ick Leave Cred it Bank
At the beg inning of each appointm ent period an em ploye w ill be 
cred ited  w ith  a bank of s ick leave days. The num ber of days cred ited to 
an em ploye ’s s ick leave bank depends on the length of the  appointm ent 
period as fo llow s:
(1) Em ployes appointed fo r an academ ic o r ca lendar year w ill be 
cred ited  w ith  tw e lve  (12) days in th e ir s ick leave bank;
(2) Em ployes appointed fo r one (1) sem ester w ill be cred ited w ith  six 
(6) days in the ir s ick leave bank;
(3) Em ployes w ho are appoin ted fo r o the r periods o f tim e shall be 
cred ited  w ith  days in the ir sick leave bank based on the form ula  of 
one (1) day of s ick leave credit fo r each th irty  (30) days (or portion 
thereof) o f the ir appo in tm ent [w ith a m inim um  appoin tm ent of three 
(3) weeks].
Unused sick leave shall accum ulate as described be low  from  
appointm ent period to appointm ent period only w ith in  the sam e 
departm ent and in the sam e title . S ick leave m ay not be used in 
increm ents of less than one day. At the beg inning of each appointm ent 
period, the  num ber of s ick leave days credited to the em ploye ’s sick 
leave cred it bank under 1 ,2 ,  and 3, above shall be supp lem ented to the 
fo llow ing extent by unused sick leave carried over from  the em ploye ’s 
im m edia te  p revious appointm ent:
a) At the beg inn ing  of an appointm ent period any com bination of 
s ick leave carry  over and new ly accredited sick leave shall not 
exceed tw e lve  (12) days.
b) In the event that an ind ividual has a break in appointm ents in 
the sam e departm ent and title  betw een one academ ic year and the 
next, o r a break of less than two w eeks duration at o ther tim es 
during an academ ic year, sick leave carry over as outlined above 
shall be provided.
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For the  purposes o f th is  Section, P rogram  Assistant and Project 
A ss is tan t are in terchangeab le  titles.
B. S ick Leave fo r Em ployes
Em ployes m ay use days in the ir sick leave bank fo r persona l illness, 
bod ily  in juries, m atern ity , o r exposure to contag ious d isease: (1) w h ich  
requires the  em ploye ’s confinem ent; o r  (2) w h ich  renders the  em ploye 
unable  to  perform  assigned duties; o r  (3) w here  perform ance of assigned 
du ties w ou ld  jeopard ize  the em ploye ’s health o r recovery. In the  event 
the  E m ployer has reason to  believe that an em ploye is abusing the s ick 
leave priv ilege o r m ay not be physica lly  fit to  return to work, the 
E m ployer m ay require a m edical certifica te  or o ther appropria te 
verifica tion fo r absences covered by th is  Section.
Em ployes m ay use s ick leave fo r personal m edical and denta l 
appo in tm ents w h ich  cannot be scheduled at tim es o ther than  during 
scheduled w ork hours. To qua lify  fo r use of sick leave under th is 
Section, em ployes m ust g ive the  Em ployer three (3) days advance 
notice of appo in tm ents except w hen em ergency cond itions prevail.
C. S ick Leave fo r C are  o f Fam ily M em ber
Em ployes m ay use accrued sick leave fo r tem porary em ergency care 
of ill o r in jured m em bers of the im m ediate fam ily  fo r a lim ited period of 
tim e to  perm it the em ploye to m ake o the r arrangem ents. Im m ediate 
fam ily  is defined as, and lim ited to : the  spouse, the spouse equiva lent 
resid ing in the household of the  em ploye, parents, stepparents, 
grandparents , fos te r parents, ch ildren, stepchildren, grandch ild ren, fos te r 
ch ild ren, bro thers (and the ir spouses), and sisters (and the ir spouses) of 
the  em ploye o r spouse, and o ther re latives of the em ploye o r spouse 
resid ing in the household  of the  em ploye. Use of s ick leave fo r the 
purposes of th is  Section is lim ited to five (5) w ork days fo r any one 
illness o r in jury; how ever, the use of s ick leave may be extended to 
cove r unusual c ircum stances provided prior approva l of the im m ediate 
supe rv iso r is obta ined.
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D. Funeral Leave
W here death  occurs in the em ploye ’s im m ediate tam ily  (as detined in 
Section C above), s ick leave may be used to a ttend the tunera l and/or 
m ake necessary arrangem ents. S ick leave shall norm ally be used during 
the seven (7) ca lendar day period im m edia te ly fo llow ing the death.
W here m itigating c ircum stances require a postponem ent in tunera l 
arrangem ents, sick leave m ay be used at an appropria te la te r date for 
d irectly  re la ted purposes. Use of s ick  leave fo r dea th  in the  im m ediate 
fam ily  fo r the purposes of th is Section is lim ited to  a to ta l of th ree (3) 
w ork days, p lus required trave l tim e not to  exceed fo u r (4) w o rk  days.
E. Use of S ick Leave Cred its
An em ploye 's sick leave bank w ill be charged fo r days that an 
em ploye does not perform  h is/her required duties fo r any of the reasons 
outlined in Section B, C, o r D above, unless o ther acceptable 
arrangem ents are m ade includ ing but not lim ited to:
(1) The em ploye obta ins unpaid peer substitu te coverage acceptable 
to  the  em ploye 's  im m ediate superv isor and the departm ent chair; or
(2) The em ploye m akes arrangem ents w ith  h is/her im m ediate 
supe rv iso r to fu lfill the required duties through o the r acceptable 
m eans; or
(3) The em ploye can fu lfill the required duties at a d ifferent tim e and 
the em p loye ’s im m ediate superv isor agrees to perm it the em ploye 
to perform  those duties at a d iffe rent time.
In the  event tha t an em ploye fa ils to perform  h is/her required duties 
because of any of the reasons outlined in Section B, C, o r D above, and 
the  em ploye has exhausted the  days in the em ploye ’s s ick leave bank, 
any days m issed shall result in the em ploye being rem oved from  the 
payro ll fo r such m issed days.
If an em ploye is faced w ith a loss of salary due to in jury, illness, or 
d isability , upon request of the Union, the Union and the University 
C ontract A dm in is tra to r w ill m eet to  explore all reasonable avenues to 
avoid such loss.
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F. Substitutes
Em ployes using s ick leave under th is  section are not required to  find  
substitu tes fo r that tim e. The em ploye shall be responsib le fo r notify ing 
the  Departm ent as soon as possib le  a fte r the need to  use s ick leve is 
determ ined. N oth ing in th is  section shall p reclude the Departm ent from  
asking the em ploye fo r assistance in identify ing a substitute.
Section  5. Leave of A bsence W ithout Pay
A. Leave of A bsence W ithout Pay
Except as provided in B, upon w ritten request to  h is/her im m ediate 
supervisor, an em ploye m ay be granted leave w ithout pay at the sole 
d iscre tion of the appointing Departm ent and Dean/D irector fo r any reason 
fo r a period of tim e not to exceed the em ploye ’s unexpired term  of 
appointm ent.
B. Parental Leaves W ithout Pay
A n em ploye shall be granted leave w ithout pay fo llow ing ch ildb irth  o r 
adoption as fo llow s. An em ploye shall subm it w ritten  notification of the 
dura tion  o f the  leave to her/his im m ediate superv isor at least fou r (4) 
w eeks prio r to the  antic ipated date  of b irth o r adoption.
An em ploye on a sem ester or academ ic year appoin tm ent shall be 
gran ted  leave w ithout pay fo r any consecutive num ber of days up to  the 
end of the  sem ester o r sum m er session in w h ich  the  birth o r adoption 
occurs. If the em p loye ’s appoin tm ent extends beyond the sem ester in 
w h ich  the  birth o r adoption occurs, he/she shall be granted, upon 
request, leave w ithout pay fo r the entire next sem ester o r that portion of 
the  next sem este r w h ich  a llow s the  em ploye a six w eek period fo llow ing 
ch ildb irth  o r adoption during w h ich the em ploye does not have work 
responsib ilities. The em ploye m ay take any add itional part of the next 
sem ester as leave w ithou t pay subject to the approva l of the appointing 
D epartm ent and Dean/D irector.
An em ploye on  an annual basis appointm ent shall be granted leave 
w ithou t pay fo r a period of tim e up to, but not exceeding, six (6) m onths, 
and not to extend beyond the duration of the appointm ent.
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C. Fam ily M edical Leave
The Em ployer w ill recognize the provis ions of the Fam ily Leave Act, 
Section 103.10, W isconsin  Statutes, w here  app licab le  to  em ployes under 
th is Agreem ent.
D. Return to  W ork
A n em ploye on an unpaid leave of absence m ay return to w o rk  prio r to 
the  expira tion of the  leave only upon receiv ing the  express approva l of 
h is/her im m edia te  superv isor and the cha ir/d irecto r of the appointing 
Departm ent.
Such leaves shall not extend the  duration of an em ploye ’s 
appointm ent.
Section 6. Vacation
Em ployes on  a fu ll-tim e, annual pay basis appoin tm ent shall earn paid 
vacation at a fu ll-tim e rate of 22 days per fisca l year. Project and 
Program  A ssistants appoin ted on an annual (A } pay basis shall earn a 
proportiona l am ount of paid vacation if the ir appointm ent exceeds th irty  
days. The scheduling of vacation is sub ject to the approva l of the 
supervisor and m ust be taken during the  period of the appointm ent.
Section 7. Jury Duty
An em ploye w ho  is absent from  assigned duties because of se lection 
fo r ju ry du ty  and w ho has not been excused by the court in o rder to  m eet 
his o r her ob liga tions, shall be paid her o r his regular salary fo r the 
period of tim e he o r she is required to serve and shall continue to receive 
fu ll benefits. W hen not em paneled fo r actual service and on ly on call, the 
em ploye shall report to w ork unless authorized by the em ploye ’s 
superv isor to be absent from  her o r his w o rk  assignm ent. During such 
absence there  w ill be no loss of pay.
The em ploye shall notify his o r her superv isor as soon as possib le 
before an absence fo r ju ry  duty. If a substitu te is necessary, the 
em ploye shall a ttem pt to arrange fo r an Em ployer-pa id substitu te  
acceptable to the  superv isor and the d irector/departm ent chair. If the 
em ploye is unable to find a substitu te, the Departm ent shall be
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responsib le  fo r find ing and paying a substitu te  fo r the em ploye, w h ile  she 
o r he serves as a ju ror.
Section  8. Appearance as W itness in Legal Action
W here an em ploye is subpoenaed to  testify  in a legal action and the 
E m ployer de term ines tha t such subpoena resulted d irectly  from  the 
perfo rm ance o f the  em p loye ’s required duties, the Em ployer shall perm it 
the  em ploye to  take  tim e off w ithout loss of pay to com ply w ith  the 
subpoena if requ ired to  appear during h is/her regularly scheduled hours 
of em ploym ent; provided, however, tha t the em ploye shall tu rn  ove r to  
the  E m ployer any w itness fee received.
Section  9. S tate Legal H o lidays
If the E m ployer requires an em ploye to w ork on a state legal holiday, 
the  em ploye sha ll be g iven equ iva lent com pensato ry tim e off during the 
appo in tm ent period. Th is com pensatory tim e o ff shall be scheduled by 
the  em ploye, w ith  the  p rio r approva l of the Em ployer, cons is ten t w ith  the 
opera tiona l needs of the departm ent.
Section  10. Em ploye Funded R eim bursem ent A ccount
The E m ployer agrees to o ffe r barga in ing unit em ployes the 
opportun ity  to  partic ipate  in the Em ploye-funded R eim bursem ent 
A ccoun t program  as adm in istered under provis ions of C hapter 40. W is. 
S tats.
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ARTICLE XII
No Strike or Lockout
Section 1.
Inasm uch as th is Agreem ent provides m achinery fo r the orderly 
resolu tion of d ispu tes w h ich  relate to th is Agreem ent by an im partia l th ird 
party, the  Em ployer and Union recognize the ir m utual responsib ility  to 
provide fo r un in terrupted services. Therefore, fo r the dura tion  o f th is  
Agreem ent:
A. The Union agrees that ne ither it, its officers, agents, 
representatives o r m em bers, ind iv idually  o r co llective ly, w ill authorize , 
instigate, cause, aid, condone, o r take part in any strike, w o rk  stoppage, 
sit- down, stay-in, s low dow n o r o ther concerted in terruption of operations 
o r services by em ployes (including purported m ass resignations or sick 
calls) o r any concom itan t thereof. The Union agrees that the Em ployer 
has the right to dea l w ith  any such strike activ ity by:
(1) Im posing d isc ip line includ ing d ischarge o r suspension w ithout pay 
on any, som e, o r all o f the em ployes partic ipating there in, and /or on 
any, som e o r all of the leaders of the  labor organ ization w ho so 
partic ipate, as the Em ployer m ay choose:
(2) Cance lling  the c iv il service status of any em ploye engaging there in;
(3) Seeking an in junction and/or requesting the im position of fines 
e ithe r aga inst the Union and/or the em ploye(s) engaging there in, 
and/or suing fo r dam ages because of such strike activity.
W hen the Em ployer notifies the Union by certified  m ail that any of its 
m em bers are engaged in any such strike activity, the  Union shall 
im m ediate ly, in w riting, o rder such em ployes to return to  work, provide 
the E m ployer w ith  a copy of such order by certified  m ail w ith in  24 hours 
of receipt of the  notification from  the Em ployer, and a responsib le  o ffice r 
of the Union shall pub lic ly  order the striking em ployes to  d iscontinue 
such conduct th rough the m edium  of local new spapers and/or local 
radio. Failure of the Union to take such action shall be considered in 
determ in ing w he ther o r not the  Union caused or authorized, d irectly , o r
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ind irectly , the strike. Th is  c lause is not sub ject to the  arb itra tion 
prov is ions of th is  Agreem ent but shall be enforced by the  ord inary 
p rocesses of law.
B. The E m ployer agrees that ne ither it, its officers, agents o r 
representa tives, ind iv idua lly  o r co llective ly, w ill authorize, instigate, 
cause, aid o r condone any lockout.
Section  2.
In the  event a d ispute  arises between the parties hereto w ith  respect 
to  w h e th e r o r not the  Union o r any of its officers, agents o r 
representa tives, has caused or authorized, e ither d irectly  o r ind irectly, a 
strike, w o rk  stoppage, sit- down, stay-in, s low dow n o r o the r concerted 
in terruption of operations, or serv ices by em ployes, o r in the event of a 
d ispute  aris ing as to w he ther o r not the Em ployer has locked out 
em ployes such d ispu tes shall be settled as provided in A rtic le  IV of th is  
Agreem ent. Th is Section shall not affect the right of the  E m ployer to 
dea l w ith  any strike activ ity  pursuant to Section 1 of th is  Article.
/
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ARTICLE XIII
General
Section 1. O bligation to  Bargain
This Agreem ent represents the  entire  Agreem ent of the  parties and 
shall supersede all p revious agreem ents, w ritten  o r verbal. The parties 
acknow ledge that during the negotia tions w h ich  resulted in th is 
Agreem ent each had the un lim ited right and opportun ity  to  make 
dem ands and proposa ls w ith  respect to  any subject o r m atte r not 
rem oved by law from  the area of co llective  bargain ing, and tha t all of the 
understand ings and agreem ents arrived at by the parties afte r the 
exercise of tha t right and opportun ity  are set fo rth  in th is  Agreem ent. 
Therefore, the Em ployer and the Union fo r the life of th is  Agreem ent, and 
any extension, each vo lun tarily  and unqualified ly w a ives the right, and 
each agrees that the o ther shall not be obliga ted to bargain co llective ly 
w ith  respect to any subject o r m atter referred to o r covered  in th is 
Agreem ent, o r w ith  respect to any subject o r m atter not specifica lly 
referred to o r covered in th is  Agreem ent, even though such sub ject or 
m atter m ay not have been w ith in  the  know ledge o r contem pla tion of 
either o r both of the parties at the tim e tha t they negotia ted o r signed th is 
Agreem ent.
Section 2. Partial Invalid ity
Should any part of th is  Agreem ent or any provis ion conta ined herein 
be decla red  invalid  by operation of law  or by any tribuna l of com petent 
ju risd iction, such invalidation of such part o r provis ion shall not invalidate 
the rem ain ing portions hereof and they shall rem ain in fu ll force and 
effect.
Section 3. R etroactivity
No provis ion in th is  contract shall be retroactive unless specifica lly  so 
stated.
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Section  4. Duration o f the  A greem ent
The te rm s and cond itions of th is  Agreem ent shall continue in full 
fo rce  and effect com m encing on  Ju ly  1 ,1 9 9 1 , and term inating on  June 
3 0 , 1993, un less the parties m utually  agree to  extend any o r all of the 
te rm s of th is  Agreem ent. Upon term ination of the Agreem ent, all 
ob liga tions under the  Agreem ent are autom atica lly  cance lled except that 
the  prov is ions of the  g rievance procedure shall continue in effect fo r 
such period of tim e as is necessary to com ple te  the  processing of any 
g rievance presented prio r to  the  te rm ina tion  of the  Agreem ent.
Section  5. Negotiation of Successor Agreem ent
For the purpose o f negotia ting a successor Agreem ent, the Union w ill 
subm it its in itia l contract proposa ls to the Em ployer by February 1 , 1993. 
T he  E m ployer w ill respond in w riting  to the Union by M arch 1 , 1993. 
N egotia tion  of the  successor Agreem ent w ill beg in no la ter than M arch 8, 
1993. The parties w ill m eet to d iscuss ground rules by February 1 , 1993.
The parties agree that all contract proposa ls w ill be subm itted using 
the  standard b ill-draft fo rm at using the then current contract language.
A ll de le tions are ind icated by strik ing through the language and all new 
language proposa ls are underlined.
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(Criteria for Satisfactory Academic Progress)
The parties agree tha t em ployes need to know  the  crite ria  for 
satisfactory academ ic progress as graduate students in the ir departm ent 
of enro llm ent. Therefore, each departm ent w ill post these  crite ria  and 
any changes thereto  on the departm enta l bu lle tin  board. Further, a copy 
of such crite ria  w ill be provided to  any em ploye w ho requests it.
NEGOTIATING NOTE #1
NEGOTIATING NOTE #2 
(Exclusion)
Satisfactory p rogress as a graduate student is an academ ic 
determ ination w h ich  is not bargainable and is not a p rovis ion of th is 
Agreem ent and is not subject to  the grievance procedure.
NEGOTIATING NOTE #3 
(Child Care)
The Em ployer agrees to set aside an am ount of m oney not to exceed 
$50,000 in the  1991-93 b ienn ium  fo r ch ild  care  fo r the TAs and PAs.
The d istribution of the funds w ill be based on need and adm in istered in 
accordance w ith  the  crite ria  and in the m anner currently  used fo r 
d istributing ch ild  care funds to students through the Dean of S tudents 
O ffice.
NEGOTIATING NOTE #4 
(Child Care Committee)
The Em ployer agrees to appoint a Union representative to the 
Cam pus C h ild  C are C om m ittee adm in istered through the Dean of 
S tudents O ffice. The Dean of S tudents w ill appoint a person from  a list 
of five  (5) cand ida tes subm itted to the Dean of S tudents by the Union.
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NEGOTIATING NOTE #5 
(Just Cause)
The basic  e lem ents of just cause have been reduced by arb itra to r 
C arro ll R. Daugherty to  seven tests  outlined below :
N O TIC E : Did the  E m ployer g ive to  the  em ploye fo rew arn ing  or 
fo reknow ledge of the  possib le  o r probable consequences of the 
em p loye ’s d isc ip lina ry conduct?
R E ASO N A BLE RULE OR O R D ER : W as the E m ployer’s ru les or 
m anageria l o rder reasonably related to (a) the orderly, effic ient, and safe 
operation of the  Em ployer’s business, and (b) the perform ance that the 
E m ployer m ight properly expect of the em ploye?
IN VE STIG ATIO N : Did the  Em ployer, before adm in istering the 
d isc ip line  to  an em ploye, m ake an effort to  d iscover w he the r the em ploye 
d id  in fact v io la te  o r d isobey a rule o r o rder of m anagem ent?
FAIR IN VESTIG ATIO N : W as the  Em ployer's  investigation conducted 
fa irly  and objective ly?
PR O O F: At the  investigation, d id  the "judge" obta in substantia l 
ev idence o r proof that the em ploye w as gu ilty  as charged?
EQ U AL TR EATM EN T: Has the Em ployer app lied its rules, orders 
and penalties evenhandedly and w ithout d iscrim ination to all em ployes?
PE N ALTY: W as the degree of d isc ip line adm in istered by the 
E m ployer in a pa rticu la r case reasonably related to (a) the seriousness 
of the  em p loye ’s proven o ffense, and (b) the record of the em ploye in his 
serv ice of the  Em ployer?
(Enterprise W ire  C om pany 46 LA 359, 1966)
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(S tate  E m ploym en t Labor Relations A ct -  Unfair Labor Practices) 
W is. Stats., 111 .84 (1 ), (2)
111.84 Unfair labor practices m It is an unfa ir labor practice fo r an 
em ployer ind iv idually  o r in conce rt w ith  others:
(a) To in terfere w ith , restra in o r coerce state em ployes in the exercise 
of the ir rights guaran teed in s. 111.82.
(b) Except as otherw ise provided in th is paragraph, to  in itiate, create, 
dom inate  o r in terfere w ith  the form ation o r adm in istra tion of any labor o r 
em ploye organ iza tion  o r contribute financia l support to it. Except as 
provided in ss. 40.02(22)(e) and 40.23 (1)(f) 4, no change in any law 
affecting the  W isconsin  retirem ent system  under ch. 40 and no action by 
the em ployer tha t is authorized by such a law constitu tes a v io la tion of 
th is paragraph unless an app licable co llective  bargain ing agreem ent 
specifica lly proh ib its  the change or action. No such change o r action 
affects the continu ing duty to bargain co llective ly regard ing the 
W isconsin retirem ent system  under ch. 40 to the extent reguired by s.
111.91. It is not an unfa ir labor practice  fo r the em ployer to  re im burse 
state em ployes at the ir preva iling  w age rate fo r the  tim e spent during the 
em ploye ’s regularly scheduled hours conferring w ith  the em ployer’s 
officers o r agents and fo r attendance at com m iss ion or court hearings 
necessary fo r the adm in istra tion of th is subchapter. P rofessional 
superv isory o r craft personnel m ay m aintain m em bersh ip in pro fessional 
or craft o rgan izations; however, as m em bers of such organ izations they 
shall be prohib ited from  those activ ities re lated to co llective  barga in ing in 
w h ich  the organ izations m ay engage.
(c) To encourage or d iscourage m em bersh ip  in any labor organ ization 
by d iscrim ination in regard to  hiring, tenure  o r o the r te rm s o r cond itions 
of em ploym ent. Th is paragraph does not app ly to fa ir-share o r 
m aintenance of m em bersh ip agreem ents.
(d) To refuse to bargain co llective ly on m atters set fo rth  in s. 111.91 
w ith  a representative of a m ajority  of its em ployes in an appropria te 
co llective  barga in ing unit. W here the em ployer has a good fa ith  doubt as 
to  w he ther a labor organ ization c la im ing the support of a m ajority of its 
em ployes in appropria te  co llective  bargain ing unit does in fact have that 
support, it m ay file  w ith  the  com m iss ion a petition reguesting an election
NEGOTIATING NOTE #6
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as to  that c la im . It is not deem ed to  have refused to bargain until an 
e lection  has been held and the results thereof certified  to it by the 
com m iss ion . A  vio la tion of th is  paragraph includes, but is not lim ited to, 
the  refusal to  execute  a co llective  bargain ing agreem ent previously ora lly 
agreed upon.
e) To v io la te  any co llective  barga in ing agreem ent previously agreed 
upon by the  parties w ith  respect to  w ages, hours and cond itions of 
em ploym ent a ffecting s tate em ployes, including an agreem ent to 
a rb itra te  o r to accept the  te rm s of an arb itra tion award, w here  previously 
the  parties have agreed to accept such aw ard as fina l and b inding upon 
them .
(f) To  deduct labor o rgan ization dues trom  an em ploye ’s earnings, 
un less the em ployer has been presented w ith  an ind ividual order 
there fo r, s igned by the em ploye personally, and term inable by at least 
the  end of any yea r of its life o r earlie r by the em ploye giv ing at least 30 
but not m ore than  120 days ’ w ritten notice of such te rm ina tion  to the 
em p loyer and to the representative labor organization, except if there  is 
a fa ir-share  o r m ain tenance of m em bersh ip  agreem ent in effect. The 
em p loyer shall g ive notice to  the  labor organ ization of receipt of such 
notice  of te rm ination.
12) It is un fa ir practice  fo r an em ploye ind iv idually  or in concert w ith  
o thers:
(a) To coerce o r in tim idate an em ploye in the enjoym ent of his legal 
rights, includ ing those guaran teed under s. 111.82.
(b) To coerce, in tim idate o r induce any o ffice r o r agent of the 
em ployer to  in terfere w ith  any of its em ployes in the  enjoym ent of the ir 
legal rights inc lud ing those guaran teed under s. 111.82 o r to engage in 
any practice  w ith  regard to  its em ployes w h ich  w ou ld  constitu te  an unfa ir 
labor practice  if undertaken by h im  on his ow n in itiative.
(c) To refuse to  bargain co llective ly  on m atters set forth  in s. 111.91 (I) 
w ith  the du ly authorized o ffice r o r agent of the  em ployer w h ich  is the 
recognized o r certified  exclusive co llective  bargain ing representa tive  of 
em ployes specified  in s. 111.81 (7)(a) in an appropria te co llective 
barga in ing unit o r w ith  the certified  exclusive co llective  barga in ing 
representa tive  of em ployes specified in s. 111.81 (7)(b) or (c) in an 
appropria te  co llective  barga in ing unit. Such refusal to  bargain shall
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include, but not be lim ited to, the refusal to execute  a co llective 
bargaining agreem ent previously o ra lly  agreed upon.
(d) To v io la te  the  provis ions of any w ritten agreem ent w ith  respect to 
term s and cond itions of em ploym ent affecting em ployes, includ ing an 
agreem ent to arb itra te o r to  accept the term s ot an arb itra tion award, 
w here  previously the parties have agreed to accept such aw ards as final 
and binding upon them .
NEGOTIATING NOTE #7
(Tuition/Fee Remission)
It is recognized by the parties that Tuition /Fee Rem ission is not 
identified as a prohib ited subject ot bargain ing as listed by sec. 111.91 
W is. Stats. The U n iversity supports the concept of Tu ition /Fee 
Rem ission w here  funding is available, and w ill review  th is m atter as an 
agenda item  of the Stand ing Com m ittee on G raduate Assistants.
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APPENDIX - Wage Schedule 
TE A C H IN G  A SSISTA N TS  
(A cadem ic Year Stipend)
Effective Ju ly  1 .1 9 9 1 *
Inexperienced Experienced
$24 ,048 $25,236
Effective Ju ly 1 .1 9 9 2 *
Inexperienced Experienced
$24,709 $25,930
PR O G R A M /P R O JE C T ASSISTA N TS (M IN IM U M ) 
(Annual Stipend)
Effective Ju ly 1 .1991
Untrained
$24,938
Tra ined Hourly G rader/Reader**
$25 ,187 $7.80
Effective July 1.1 992
Untrained
$25 ,624
Tra ined Hourly G rader/R eader** 
$25 ,880 $8.00
S um m er em ployes (those on an S pay basis) are paid at the  p revious 
academ ic yea r rate.
“ A ll o ther hourly em ployes shall be paid at the  regular prorated rate.
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BARGAINING TEAMS
MANAGEMENT BARGAINING TEAM
Jon Litscher, Secretary 
Department of Employment Relations
Joseph Pellitteri, Acting Administrator 
Division of Collective Bargaining
Stephen B. Sargeant, Chief Spokesperson 
Division of Collective Bargaining
UNION BARGAINING TEAM
James Ladwig 
Chief Negotiator 
School of Education 
University of Wisconsin-Madison
Adam Perlmutter 
School of Law
University of Wisconsin- Madison
Michael F. Rothstein 
Contract Administrator 
University of Wisconsin-Madison
Ben Jacobson
Department of Anthropology 
University of Wisconsin- Madison
Judith S. Craig
University of Wisconsin-Madison 
John Harriman
University of Wisconsin-Madison 
Kris Rasmussen
University of Wisconsin-Madison 
Tom Moran
UW-System Administration 
Donna Lewis
University of Wisconsin-Madison
Jeanne Hendricks 
University of Wisconsin-Madison
Judith Croxdale
University of Wisconsin-Madison 
Chris Kleinhenz
University of Wisconsin-Madison
Susan Pastor 
Department of Sociology 
University of Wisconsin- Madison
Robert Noll (Alternate) 
Department of Chemistry 
University of Wisconsin- Madison
James Eisner 
Department of Economics 
University of Wisconsin- Madison
Laura Zeman 
School of Law
University of Wisconsin- Madison
Chris Dowling
School of Education
University of Wisconsin- Madison
Bill Sarvay 
School of Law
University of Wisconsin-Madison
Peter Eisinger
University of Wisconsin-Madison 
Charles Read
University of Wisconsin-Madison 
Marv Ebel
University of Wisconsin-Madison 
Al Spears
University of Wisconsin-Madison
David Lachman 
Department of Sociology 
University of Wisconsin- Madison
Ralph Sawning
Wisconsin Federation of Teachers
Tony Milanowski
Department of Employment Relations 
Cornell Johnson
Department of Employment Relations
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Teaching Assistants' Association
American Federation of Teachers 
Local 3220 AFL-CIO
306 North Brooks Street Madison, Wisconsin 53715 (608) 256-4375
Campus Mail Address:Box 516Memorial Union
U N IO N S  AND B A R G A IN IN G  U N IT S
WISCONSIN STATE EMPLOYEES UNION (WSEU)
AFSCME Council 24, AFL-CIO 
5 Odana Court 
Madison, Wisconsin 53719 
(608) 274-7200
Blue Collar (4,387)
Clerical and Related (8,086)
Security and Public Safety (4,000) 
Technical (5,283)
Research Statistics and Analysis (103) 
Professional Social Services (2,461)
DISTRICT 1199W/UNITED PROFESSIONALS FOR QUALITY HEALTH CARE (UPQHC)
1619 Monroe Street
WISCONSIN STATE ATTORNEYS ASSOCIATION (WSAA)
2021 Atwood Averse /
Madison, Wisconsin /53704 
(608) 244-6877
Legal (297)
ASSOCIATION OF STATE PROSECUTORS (ADA)
P.O. Box 442
700 West Michigan A'O'enue 
Milwaukee, Wisconsin\ 5321 
(414) 271-8650
Assistant Distjrict\Attorneys (282)
TEACHING ASSISTANTS ASSOCIATION (TAA)
306 North Brooks Street 
Madison, Wisconsin 53715 
(608) 256-4375
Teaching Assistants at UW Madison Campus (2193)
t
V " /
t
MILWAUKEE GRADUATE ASSISTANTS ASSOCIATION (MGAA)2021 Atwood Avenue 
Madison, Wisconsin 53704 
(608) 244-6877
Teaching Assistants at UW Milwaukee Campus (674)
BUILDING TRADES NEGOTIATING COMMITTEE (CRAFTS)
C/O Wisconsin State Council of Carpenters AFL-CIO
5900 West Center Avenue
Milwaukee, Wisconsin 53210
(608) 256-1206 (Madison Carpenters Office)
Crafts Workers (422)
WISCONSIN EDUCATION ASSOCIATION COUNCIL (WEAC)
SPEIC Council #1
P.O. Box 8003
33 Nob Hill Drive
Madison, Wisconsin 53708-8003
(608) 276-7711
Education (750)
STATE ENGINEERING ASSOCIATION (SEA) 
4510 Regent Street 
Madison, Wisconsin 53705 
(608) 233-4696
Engineers (1275)
WISCONSIN PROFESSIONAL EMPLOYEES COUNCIL (PFSS)
122 South Pinckney Street 
Madison, Wisconsin 53703 
(608) 255-9377
Professional Fiscal and Staff Services (4,139)
D ept, o f  Em ploym ent Re] 
137 Er Wilson S t 
P.O. Box 7 8 5 5 '
• M adison, W I 53707-7855
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